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THE PURPOSES OF THIS PROJECT WERE TO (1) DEVELOF A SET
OF OBJECTIVES WHICH ACCURATELY REFLECTED THE TASKS THE SCHOOL
WOULD LIKE TO ATTEMPT AND THE OUTCOMES NEEDED IN ORDER TO
VIEW THE SCHOOL AS SUCCESSFUL, ANC (2) DEVELOP A SET OF .
INSTRUMENTS AND A FLAN FOR GATHERING DATA WHICH WOULD ALLOW j
1
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THE STAFF TO EVALUATE AND DETERMIWE THE ACHIEVEMENT OF EACH
OF THEIR OBJECTIVES. THE FLAN WAS DESIGNED TO BE CARRIEC OUT
BY THE SCHOOL STAFF WITH MINIMAL ASSISTANCE FROM OUTSICE
SPECIALISTS. GREENE JOINT VOCATIONAL SCHOOL OBJECTIVES, AS
SET FORTH BY THE SCHOOL STAFF, ARE GROUPED ACCORDING TO THE
ELEMENT THEY ARE INTENDED TO SERVE--STUDENTS, FEEDER SCHOOLS, -
ADULTS, STAFF, EMPLOYERS, AND COMMUNITY. FOR €ACH OBJECTIVE,
THERE 1S A LIST OF DATA TO BE COLLECTED, WITH THE SOURCE
IDENTIFIED. DATA SUMMARY SHEETS IDENTIFY THE ITEMS TO BE USED
TO ASSESS EACH OBJECTIVE. AN EVALUATION FLAN CONTAINS A
DESCRIPTION AND EXPLANATIOM OF THE MANNER IN WHICH THE
ASSESSMENT 1TEMS CAN BE USED AND SPECIFIES WHO SHOULD FILL
OUT THE ITEM, THE TIME IT SHOULD BE ADMINISTERED, THE
INDIVIDUAL RESPONSIBLE FOR SUMMARIZING THE CATA, AND THE
ACTION TO BE TAKEN. EVALUATION FORMS TO BE COMFLETED BY
STUDENTS, GRADUATES, ADULT GRADUATES, EMFLOYERS, STAFF, AND
COMMUNITY GROUPS ARE INCLUDED. COPIES OF DATA SUMMARY SHEETS
AND EVALUATION FORMS ARE INCLUDED. (MM)
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INTRODUCT ION

The Greene Joint Vocational School (GJVS) will become operational in
September 1967. Both the hardware (physical facilities) and software (the
curriculum) are new. During its early months of operation, it is highly
unlikely that everything will work smoothly. It is during this developmental
period that system evaluation is most critical. This requires that a system-
atic attempt be made to clearly specify what it is that the school intends
to accomplish and plans made to assess their degree of accomplishment.

Purposes of the Project

The purposes of this project are: (1) to develop, with the assistance
of the GJVS staff, a set of objectives which accurately reflect the tasks

the GJVS would like tc tackle and the outcomes they would like to see in
order to view themselves as being successful, and (2) to develop a set of
instruments and a plan for gathering data which will allow the GJVS staff
to determine whether or not they have been successful in achieving each of
their objectives. The plan is designed to be zarried out by the GJVS staff

with minimal assistance from outside specialists.

This project is not intended as a device for establishing or focusing
blame, but rather as an attempt to develop procedures for monitoring the
degree to which stated objectives are achieved. The procedures and tech-
niques contained in this report are designed to insure that the programs at
the new school develop continually from their beginnings in September 1967
a~d remain as responsive as possible to the needs of students and of the

community it serves.

The objectives contained in this report represent the current intent
of the GJVS and are not meant to be binding on the school for any specified
length of time. As community needs change, these changes should be reflected
in the objectives of the GJVS and in the instruments assessing their attain-
ment. This report is intended to provide a methodology useful in stating
and assessing the attainment of any educational outcome deemed desirable by
the GJVS.




Method !
Several visits were made by AIR personnel to Xenia to discuss with :i

GJVS personnel the objectives of the school and its various programs. The

AIR representatives then returned to Pittsburgh and reviewed both the notes ‘E

and materials obtained from the GJVS. During this period, some interpreta- ",

tions of and elaborations on the GJVS comments were made. These ''revised" "

objectives were then taken back to Xenia and reviewed by the GJVS staff. ok

This process was repeated through several iterations and resulted in the
set of objectives provided in a later section of this report. .

The information to be gathered for the assessment, the data-gathering
instruments, and evaluation plan were developed by AIR and both reviewed
and revised by the GJVS staff. This product reflects a great deal of col-
laboration between the Greene Joint Vocational School and the American In-
stitutes for Research.

Arrangement of Report

The remainder of this report is divided into the following sections:

1. GJVS Objectives. This section contains the objectives
set forth by the GJVS staff. It provides a series of
statements which specify what it is that the GJVS hopes
to accomplish. Statements are grouped according to the

community element they are intended to assist.

2. Data to be Collected. This section specifies the infor-
mation to be collected in order to assess the attainment
of sach objective and is intended to fill in one of
the logical steps taken to arrive at actual assessment
items. It will also identify the sources of information
being utilized to gather evaluation data.

3. Data Summary Sheets. This section identifies the items
to be used to assess each objective. The format of
these sheets was designed to also be useful for data
summarization.
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Evaluation Plan. This section contains a description
and explanation of the manner in which the assessment
items can be used and analyzed. It specifies who

should fill out the item, the approximate time it should
be administered, the individual responsible for summar-

izing the data, and the action to be taken with the sum-
mary.

Evaluyation ltems. This section contains the items to be
used in evaluating the attainment of GJVS objectives.
Items will be grouped by type of respondent. For example,
all items to be completed by GJVS graduates will be found
in the same section. In addition, the objective (s) each
item is assessing will appear along the left margin of
each sheet.




OBJECTIVES OF THE GJVS
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OBJECTIVES OF THE GJVS
A. Students

1. Provide the opportunity for a vocational education to all Greene
County High School students 16 years or older who meet the cur-
ricular prerequisites.

2. Increase the number of curricular offerings and choices available
to high school students in Greene County.

3. Reduce the number of students of high school age who fail tc com=
plete high school.

L. Place each student desiring a vocational education in & curriculum
compatible with his interests, aptitudes, and achievements as re-
flected by student course selections, measurcment of student inter-
ests, teacher evalua‘’’on, counselor evaluation, test results, and
parental consent.

5. Provide broad, highly relevant job training which reflects actual
industrial performance. The curriculum will incorporate the ad-
vice of both industry and labor.

6. Provide each student desiring a job with employable skills which
result in a level of remuneration at least meeting minimum wage
standai-ds.

7. Place each student desiring a job in an available position compat-
ible with his interests, training, and achievement as rapidly as

possible after completion of GJVS course work.

8. Provide students with attitudes and information useful in adjusting
to the working world as citizens and individuals seeking self=-
fulfiliment.

9. Provide an English program which emphasizes the practical applica-
tions of English to daily life and work.

10. Provide a social studies program which stresses problem=solving
techniques and deals with subject matter relevant to students, their
families, and their community. The course will stress local govern=
ment and citizenship.

11. Provide counseling for GJVS students in three major areas: occupa-
tional, academic, and personal.

12. Cooperate with the feeder schools in providing those student services
for which the home schools will retain responsibility.

13. Provide a library of self=-instructional materials for students en=
rolled in the various programs offered by the GJVS.

14. Work with joint apprenticeship committees on training needs, facil-

ities, equipment, and experience needed to acquire credit toward
apprenticeship hours for courses reauiring this type of accreditation.

3




F-ader Schools

8.

Assist in the development of junior high and feeder school programs and
curricula designed to aid the student in exploring the world of work
and developing a realistic understanding of his own skills and abilities
prior to selecting an academic or vocational high school plan of study.

Coordinate the placement of all students enrolled at the GJVS and assist
any graduating members of feeder schools requesting aid.

Provide information about the world of work and job opportunities to
feeder school counselors.

Coordinate a uniform student testing program for all GJVS applicants.

Provide opportunities for professional growth and development to feeder
school counselors.

Coordinate the development of a local employers handbook containing the
names of firms, types of jobs available, and person to contact for em-
ployment.

Provide the curriculum, facilities, and staff to train all students 16
years or older desiring a vocational education and meeting the curricular
prerequisites.

Provide record keeping and transfer functions adequate to meet the re-
quirements of the feeder schools as well as the GJVS.

Adults

Provide the opportunity and facilities for adults, particularly those

caught in the cycle of poverty, to learn new employable skills compat-
ible with their interests, aptitudes, and level of achievement as re-

flected by adult zourse selection, test results, and counselor evalua=-
tion.

Provide broad, highly relevant job training which reflects actual in-
dustrial performance of occupational tasks and duties. The curriculum
will reflect advice from both industry and labor.

Place each adult desiring aid in finding a job in an occupation compat=
ible with his interests, training, and achievement as rapidly as possi=
ble after completion of course work. This job shoula provide a level
of remunaration at least equal to minimum acceptable wage levels.

Provide the opportunity for adults to learn the skills necessary for up-
grading and promotion.

Provide the opportunity for adults to learn the skills useful in various
leisure time activities.

Provide a library of self-instructional materials for adults enrolled in
the various vocational programs offered by the GJVS..

A




7. Work with joint apprenticeship committees on training needs, facilities, ‘
equipment, and experience needed to acquire credit toward apprenticeship
hours for courses requiring this type of accreditation. {

D. Employers - |
1. Be responsive to the employment reeds of local industry and provide 4
them with appropriately trained personnel. -
2. Provide an employment service with & "known quality product' to local ol
emp loyers.
i
3. Provide facilities for employers to retrain and/or update their employees. ok
]
E. GJVS Staff 5 %
.
1. Provide a working context attractive to superior teachers and adminis= o
trators. -%

2. Provide a continuing program of staff self-development and improvement.

F. Community
1. Maintain contact with schools, agencies, and private groups making a
concerted attack upon the problems of school, family, and community
that incorporate or reflect the objectives of the GJVS.
2. Provide a technical library open to all residents of Greene County.
3. Provide meeting rooms for educational and civic organizations.
L. Provide information about the GJVS to school students, parents, adults

in need of vocational education, employers, and civic and social organ-
izations.

5. Provide a centralized county vocational education facility that is more
efficient at meeting county needs than the previous system of separate
facilities for each school district.

6. Create and maintain a favorable image of the GJVS and its services.

©
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DATA TO BE USED IN EVALUATING GJVS OBJECTIVES




STUDENTS

1. Provide the opportunity for a vocational education to all Greene
County High School students 16 years or older who meet the cur-
ricular prerequisites.

a. Estimated maximum possible number of enrollees (Total
enrol Iment of feeder schools minus the number planning
to go to college).

b. Number of students who apply for admission and the num=-
ber of students enrolled in the GJVS.

c. Number of students applying for each course as their
first choice and the number actually enrolled in that
course.

d. List of reasons for students not being enrolled in the
course of their first choosing.

2. Increase the number of curricular offerings and choices available
to high school students in Greene County.

a. List the vocational courses offered at the GJVS that
were not available at the feeder schools during school
year beginning September 1966.

b. List the courses offered at the feeder schools begin-
ning September 1967 that were not previously available
to their students.

c. Number of students enrolled in courses both in the GJVS
and the feeder schools which were not available in the

feeder school prior to the opening of GJVS.

d. Survey students to determine the courses they wouid like
to see offered.

3. Reduce the number of students of high school age who fail to com-
plete high school.

a. Obtain the number of dropouts for the three-year period
prior to the opening of the GJVS (1964-1966) for each
of the feeder schools.

b. Number of feeder school dropouts during the year (1967)
of GJVS operation.

c. Number of GJVS students dropping out of school.

d. List of reasons cited by students for dropping out of
school.




b,

Place each student desiring a vocational education in a8 curriculum
compatible with his interests, aptitudes, and achievements as re-
flected by student course selections, measurement of student inter-
ests, teacher evaluation, counselor evaluation, test results, «ad
parental consent.

C.

C.

Number of students placed in course of study where their
profile of interests, aptitudes, achievements, and recom-
mendations exceed the minimum profile deemed necessary
for success in that area.

Parental satisfaction with placement.

GJVS satisfaction with placement.

(1) Counselor
(2) Course instructors

Feeder school satisfaction with placement.
Employer satisfaction with GJVS graduates.

Student evaluation of placement.

Provide broad, highly relevant job training which reflects actual
industrial performance. The curriculum will incorporate the ad-
vice of both industry and labor.

Approval by T&l supervisor and/or director of outline
of tasks to be included in the course of study, the
equipment, and shop setup.

Number of courses having an advisory committ®e.

Advisory committee ratings of course relevance to
world of work.

Number of students successfully performing each course
task or activity.

GJVS graduate evaluation of relevance of their training
to the world of work.

Employer evaluation of relevance of GJVS training.
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6.

7.

Provide each student desiring a job with employable skills which
result in a level of remuneration at least meeting minimum wage
standards.

a. The starting salary or hourly wage of each GJVS grad-
uate (excluding those in the military).

Place each student desiring a job in an available position compat-
ible with his interests, training, and achievement as rapidly as
possible after graduation from the GJVS.

a. Student evaluation
(1) Length of time required to find first full-
time job
(2) Methods used to get first full-time job

(3) Relatedness of job to training
(4) Interest in first full-time job

b. Instructor evaluation

(1) Relatedness of job to training
(2) Relatedness of job to school achievement

Provide students with attitudes and information useful in adjusting
to the working world as citizens and individuals seeking self-
fulfiliment.

a. Employer evaluation of graduate

(1) Communication skills
(2) Personal relations skills
(3) Attitude toward work

b. Graduate evaluation of GJVS preparation for the follow-
ing aspects of work.

(1) Communication skills

(2) Personal relaticns skills

(3) Attitude toward work
c. GJVS graduates' post-high school educational experiences
d. GJVS graduates' topics of social discussion

e. GJVS graduates' leisure time activities

f. Graduate membership in various types of clubs, organiza-
tions, and associations




9. Provide an English program which emphasizes the practical applica-
tions of English to daily life and work.

a. Rating by the GJVS director and/or superintendent of the
relevance of the course outline to the daily life and
work of students.

b. Ratings by GJVS students of relevance of course to their
needs.

10. Provide a social studies program which stresses problém-solving tech-
niques and deals with subject matter relevant to students, their
families, and their coomunity. The course will stress local govern-
ment and citizenship. i

a. Ratings by the GJVS director and/or superintendent of the
relevance of the course outline to students, their families,
and the community.

e

b. Ratings by GJVS students of relevance of course to their
needs.

11. Provide counseling for GJVS students in three major areas: occupa=-
tional, academic, and personal.

a. Number of students requesting to see counselor aad their
reasons for seeing him.

b. Number of students recommended to counselor by teachers
and their reason for referral.

c. Number of students receiving counseling at the GJVS during
an academic year.

d. Teacher evaluation of studenc behavior after having seen
the counselor.

e. Graduate evaluation of counseling at the GJVS.




12. Cooperate with the feeder schools in providing those student services
for which the home schools will retain responsibility. P

a. The services for which cooperation with the feeder schools
has occurred. "

b. The number of GJVS students participating in extracurricular
activities at the feeder school and the activities in which o
they participate.

c. Graduate evaluation of opportunity to participate in extra-
curricular activities.

13. Provide a2 library of self-instructional materials for students en-
rolled in the various progrems offered by the GJVS.

a. |Is the self-instructional library operational?
b. The number of programs available by content area.
c. The number of students making use of the facility.

d. The number of students receiving satisfactory scores on
the post-tests.

e. The average grade or percent on the post-test for each
programmed course.

f. Teacher ratings of the usefulness of the self=instructional
facility.

‘ g. Student ratings of the usefulness of the self-instructional
facility.

14. Work with joint apprenticeship committees on training needs, facilities,
equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation.

a. List the courses where apprenticeship credit is likely to be useful.

b. The number of meetings held with the joint apprentice-
ship committee for each course requiring one.

c. The amount of apprenticeship credit received where
applicable.

d. Where credit was not given, iist reason and do so sepa=-
rately for each course.

10
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FEEDER SCHOOLS

1. Assist in the development of junior high and feeder school programs
and curricula designed to aid the student in exploring the world of work
and developing a realistic understanding of his own skills and abilities
prior to selecting an scademic or vocationail high school plan of study.

a. List of materials made available to feeder schools through
the GJVS.

ek ke el g

b. Number of visits to feeder schools by GJVS personnel to
speak to students as part of the feeder school guidance

program.

L e e e s

c. Number of meetings with feeder school personnel responsi-
ble for development of the guidance program.

d. Is there an operational guidance program designed to aid
the student in exploring the world of work and developing
a realistic understanding of his own skills and abilities
in the feeder schools and/or their junior high schools?

2. Coordinate the placement of all students enrolled at the GJVS and
assist any graduating members of feeder schools requesting such aid.

a. Have procedures been developed which specify what it is
that feeder school personnel must do and whom they should
contact at the GJVS to coordinate placement?

. b. Feeder school guidance personnel awareness of procedures
s necessary to coordinate placement with the GJVS.

i c. Number of GJVS students to be placed.
] d. Number of GJVS students placed.

: e. If coordination is poor (based on item C&D) list reasons
; why this might be so.

f. Number of non-GJVS students requesting aid in placement.

g. Number of non-GJVS students placed.

3. Provide information about the world of work and job opportunities to
feeder school counselor.

a. List of the materials concerning the world of work and job
opportunities that have been provided feeder school counselors.




4. Coordinate a uniform student testing program for all GJVS applicants.

a. List the standardized tests being administered to feeder
school students desiring to go to the GJVS,

b. The number of applicants tested in each feeder school as
of May 1 of each academic year.

c. Have testing schedules been developed?

d. Has someone from each feeder school been assigned re-
sponsibility for coordinating the GJVS testing program?

5. Provide opportunities for professional growth and development to feeder
school counselors.

a. Number of meetings, seminars, books, and articles provided
to feeder school counselors which are designed for their
professional growth and development.

b. Number of counselors attending each meeting or seminar.

c. List the content or purpose of each meeting or Seminar.

d. Number of counselors trained to administer the tests com-
posing the coordinated testing program,

e. Number of counselors taking additional course work in
counseling and guidance.

f. List of counselor growth and development needs as per-
ceived by feeder school counselors.

6. Coordinate the development of a local employers handbook containing
the names of firms, types of jobs available, and person to contact -
for employment.

a. Number of employers listed.
b. Number of jobs listed.
c. Number of job descriptions listed.

d. Number of meetings and/or phone calls to coordinate devel-
opment of the handbook.

e. List of the problems involved in coordinating the develop-
ment of the handbook.

f. Has the handbook been published?
g. List of the schools having a copy or copies.

h. Number of students using the handbook.

12




7. Provide the curiculum, facilities, and staff to train all students 16
years or older desiring a vocational education and meeting the curric-
ular prercquisites.

a. Number of students applying for admission.
b. Number of students enrolled in the GJVS.

c. Number of students applying for and enrolled in each course
offered by the GJVS,

8. Provide record keaping and transfer functions adequate to meet the
requirements of the feeder schools as well as the GJVS.

a. Did the records and reports required by the State Depart-
ment of Vocational Education result in the reimbursement
anticipated?

b. Number of complaints registered by feeder school personnel
concerning record keeping. i

c. GJVS instructor comments about the availability of GJVS
student records.

d. List of the courses maintaining behavioral records of
student performance.

e. Has responsibility been assigned for the maintenance of
evaluation records?

13
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2.

ADULTS

Provide the opportunity and facilities for adults, particilarly those
caught in the cycle of poverty, to learn new employable skills com-
patible with their interests, aptitudes, and level of achievement as
reflected hy adult course selection, test results, and counselor
evaluation,

a.
b.

C.

f.

Number of adults enrolled in programs designed for employment.
List of adult courses offered.

Percent of adults placed in a course in which their profile

of interests, aptitudes, and achievements exceed the mini-

mum profile deemed necessary for success in that area.

GJVS counselor satisfaction with adult placement procedures.
GJVS teacher ratings of the appropriateness of adult placement.

Employer evaluation of placement in terms of job performance.

Adult graduates' evaluation of placement within a GJVS program.

Provide broad highly relevant job training which reflects actual in-
dustrial performance of occupational tasks and duties. The curriculum
will reflect advice from both industry and labor.

C.

f.

Director and/or T&l supervisor approval of the equipment,
shop set-up, and outline of the tasks to be inciuded in
the course of study.

List the courses having advisory committees as well as the
number of representatives of both industry and labor com-
posing each committee,

Advisory committee ratings of adequacy of shop facilities,
relevance of training to actual industrial performances,
and breadth or completeness of training.

List of the number of students successfully completing
each course task or activity.

Graduate evaluation of relevance of training.

Employer evaluation of relevance of GJVS training.

14
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3. Place each adult desiring aid in finding a job in an occupation com-
patible with his interests, training, and achievement as rapidly as
possible after completion of course work. This job should provide a
level of remuneration at least equal to minimum wage standards.

a. Length of time after completion of GJVS training to employ-
ment on full-time job.

b. Adult description of method used to obtain full-time job.

c. Adult evaluation of the relatedness of their first full-
time job since completing GJVS courses to the trade or
field in which they were trained.

d. Adult evaiuation of interest in first full-time job sub-
sequent to GJVS training.

e. GJVS course instructor evaluation of the compatibility
between jobs accepted by course enrollees and their
achievement and training.

f. The starting salary or hourly wage of adult graduates.

L4, Provide the opportunity for adults to learn the skills necessary for
.upgrading and promotion.

a. List the courses offered for upgrading and promotion.

b. Director and/or T&l Supervisor approval of the equipment,
shop set-up, and outline of the tasks to be included in
the course of study.

c. List of the number of students successfully perferming
each course task or activity.

d. List the courses having advisory committees as well as
the number of representatives of both industry and iabor
composing each committee.

b

| e. Advisory committee ratings of adequacy of shop facilities,
{ relevance of training to actual industrial performances,

{ and the breadth or completeness of training.
f
|
4

f. Follow-up of graduates to obtain data regarding salary
increase and piromotion.

g. Employer evaluation of employee improvement on the follow-
ing: manual skills, job practical knowledge, job theoretical
knowledge, mathematical skills, communication skills, reading
and interpretive skills, clerical skills, ersonal relations

skills, and supervisory skills.




5. Provide the opportunity ‘or adults to learn the skills useful in various
leisure time activities.

a. List of leisure time courses offered. i

b. List of leisure time activities in which adults participate. -3

s

c. Adult satisfaction with leisure time courses offered by the :
GJVS.

d. Adult satisfaction with the content of the leisure time ok
courses offered. :

6. Provide a library of self-instructional materials for adults enrolied
in the various vocational programs offered by the GJVS.

a. Is the self-instructional library operational?

b. List the programs available by content or course area.
c. Number of adults making use of the facility.

d. Number and percent of adults receiving passing scores,

e. Average grade or percent correct obtained by adults on
each program.

f. GJVS instructor ratings of the usefulness of the self-
instructional library for adult education. j

g. Adult ratings of the usefulness of the self-instructiona!
library. o

7. Work with joint apprenticeship committee on training needs, facilities,
equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation. 4

a. List of the courses requiring apprenticeship credit.

b. Number of meetings held with joint apprenticeship committees
for each course listed under item 1.

c. Amount of apprenticeship credit received by each course
listed under item 1,

d. A list of reasons, separate for each course, of why credit
was not received. This then will be completed only if
apprenticeship credit is not obtained.

16




EMPLOYERS

|. Be responsive to the employment needs of local industry and provide
them with appropriately trained personnel.

a. List the sources of information about employment data
being received by the GJVS.

b. Are the smployment data beihg routed to relevant GJVS
persor..el?

c. Number of meetings with representative of employers
and labor to discuss training needs.

d, Employer evaluation of the training of GJVS graduates. ]

2. Provide an employment service with a '"known quality product' to local
employers.,

a. List of courses for which records of the tasks and activities
students actually can perform is maintained.

b. List of employers contacting the school for employees.

i c. List of the employers contacted by the GJVS,

3. Provide facilities for employers to retain and/or update their employers.

E a. List of the employers contacting GJVS concerning the re-
training and updating of their employees.

f b. List of the employers contacted by the GJVS regarding the
opportunity for retraining and updating their employees.

é c. Number of meetings conducted to discuss employee retraining
and updating with local employers.

d. List of the retraining and updating courses offered by the
GJVS.

e. List of employers sending employees to be retrained.
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GJVS STAFF

Provide a working context attractive to superior teachers and
administrators.

c.

d.

A list of the working conditions or procedures which
the staff believe detract from their maximum job
performance.

Brief explanations of why the topics mentioned above
detract from maximum job performance.

List the conditions, procedures, or programs that the
staff feel would allow them to do a better job.

Brief explanations of the topics mentioned under (c).

Provide a continuing program of staff self-development and improvement.

b.

C.

Is there a formal teacher evaluation program?

Number of teachers participating in courses, seminars, or
workshops designed to update their teaching skills.

Teacher perception of supervision.

18
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COMMUNITY

1. Maintain contact with iocal schools, agencies, and private groups mak-
ing a concerted attack upon the problems of school, family, and com-
munity that incorporate or reflect the objective of the GJVS.

a. List of the 'ccal schools, agencies, and private groups
making a concerted attack upon the problems of school, family,
and community.

b. Frequency and method of contact used when communicating
with private groups committed to goals compatible with
the objectives of the GJVS.
c. List the agencizs with whom you are actively cooperating
or coordinzting programs.
2. Provide a technical library open to all residents of Greene County.
a. |s the library operational ?
b. Number of volumes.
c. Range or content areas of text.

d. Number of residents using library.

d. User comments concerning ways to improve service.

3. Provide meeting rooms for educational and civic orgarnizations.

ML S

a. List of organizations making use of GJVS meeting rooms.

i b. User comments concerning the facilities and procedures
involved in arranging for and utilizing GJVS facilities.

4. Provide information about the GJVS to schools, students, parents,
adults in need of vocational education, employers, and civic and sccial
organizations.

a. List of the groups and organizations for which presentation
explaining the objectives of the GJVS would be useful to the
accomplishment of GJVS goals.

b. List of the organizations to which GJVS personnel have made
presentations.

19




c. List of GJVS staff responsible for public relations and/or GJVS
presentations.

Provide a centralized county vocational education facility that is more
efficient at meeting county needs than the previous system of separate
facilities for each school district.

a. List the vocational education courses taught at each feeder
school during the 1966 academic year and their enroliment.

b. List the vocational education courses taught at che GJVS
and the enrolIlment in each course.

c. List the courses available at the GJVS that were not avail-
able at the feeder schools. Separate comparisons will be
made between the GJVS course offerings and each feeder
school.

d. List the courses or extra sections of courses provided in
the feeder schools as of September 1967 which were not
offered prior to the opening of the GJVS,

e. The number of students enrolled in courses, bath in the
feeder schools and the GJVS which were not available to
students prior to the opening of the GJVS. (September 1967)

f. The estimated cost of operating and maintaining vccational
education facilities within each feeder school.

g. The estimated cost of operating and maintaining the GJVS,

Create and maintain a favorable image of the GJVS and i£s services.

a. Adequacy of shop facilities.

b. Competence of vocational instructors.

c. Adequacy of student counseling.

d. Efforts to prevent drop-outs.

e. Quality of course offerings.

f. Relationship with community.

g. Reputation in community.

h. Skill level of vocational graduates. .
i. Relationship with local empldyers. :

j. Relationship with local labor groups.

20
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Quality of vocational students.
Variety of course offerings.
Effert to place graduates.

work habits and attitudes of graduates.
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DATA SUMMARY SHEETS




A.

Summary Sheet for Student Objectives

Provide the opportunity for a vosational education to all Greene
County High School students 16 years or older who meet tie cur-
ricular prerequisites.

Total Number of Possible GJVS Applicants.
(Total enrolliment in feeder schools minus the number
planning to go to college)

Beavercreek Green=aview
Cedar Cliff Sugarcreek
Fairborn Xenia

Total Number of Students Applying for Admission in
September 1967.

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia

Total Number of Students Enrolled in the GJVS in
September 1967.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

Description of Enrollment ___:um:er of .:u_m:er of

by Course tudents tudents
Applying Enrolled

Vocational Agriculture
Horticulture

Advanced Stenographic
Advanced Business Machines
Data Processing
Cooperative Office Edutation
Automobile Body Repair
Automobi le Mechanics
Carpentry

Commercial Art

Cosmetology

Dental Assistant

Medical Assistant
Electronics

23
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d. (continued)

Description of Enrollment %um:e_rof _Num.:er of
by Course tudents Students
Applying Enrolled

Machine Trades

Mechanical Drafting

Printing

Food Preparation and Service
Diversified Cooperation Training
Distributive Education
Occupational Work Experience

e. List of Reasons for Students Not Being Enroiied in the Couise
of Their First Choosing.

List of Reasons Frequency
EXAMPLE: ''Did not possess curricular prerequisites.' g
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2. Increase the number of curricular offerings and choices availabls .
to high school students in Greene County.

a. List the vocational aducation courses taught at each feeder

school and the enrollment during the school year beginning
September 1966. .

Courses Enroliment .

Beavercreek

Cedar Cliff

Fairborn
Greeneview %
i
Sugarcreek "4
| :
Xenia .

25




b. List the vocational education courses taught at the :JVS and
the enroliment in each course.

Courses Enrolinent

26




c. List the courses available at the GJVS that were not available
at the feeder schools. Separate comparisois will be made between
the GJVS course offerings and each feeder school.

Beavercreek Cedar Cliff
Fairborn Greeneview

Sugarcreek Xenia




d. List the courses or extra sections of courses provided in the i
feeder schools as of September 1967 which were not offered prior
to the opening of the GJVS. |

Beavercreek

Cedar Cliff

Fairborn

Greeneview

28
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d. (continued)
Sugarcreek

e. List the number of students enrolled in courses, both in the
feeder schools and the GJVS, which were not available to students |
prior to the opening of the GJVS in September 1967.

f. A scheduled assessment of the courses which the graduating class
of each feeder school would like to see taught will be made with
the use of a single question, administered on a single sheet of
paper. The question is: 'Is there a course or several courses
you would like to see taucht in high school that is (are) not
currently available here or at the GJVS?" t.

The evaluation will consist of a listing of the type of courses

requested and the number of students selecting each type. -4
List the five courses most frequently selected by students. -
Course Frequency of Selection -

29




3. Reduce the number of students of high school age who fail to complete
high school.

a. Obtain the average number of dropouts for each feeder school
based on the numbers for the last three years (1964, 1965, 1966).

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia

b. Indicate the number of dropouts for each feeder school during
the year or years of GJVS operation.

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia

c. Indicate the number of GJVS students dropping out of school.

d. List the five most frequent reasons given by students for failing
to complete high school.

List of Reasons Frequency

L. Place each student desiring a vocational education in a curriculum
compatible with his interests, aptitudes, and achievements as re-
flected by student course selections, measurement of student interests,
teacher evaluation, counselor evaluation, test results, and parental
consent.

3. Give number and percent of students placed in a course of study
where their profile of interests, aptitudes, achievements, and

F recommendations exceeded the minimum profile deemed necessary

u for success in that area.

Number

Percent

3¢




b.

Parental complaints about student placement.

(1) The number of parental complaints about student placement
is _ (based on the number of parents contacting the

GJVS or feeder school).

(2) List the type or content areas of parental complaints.

List of Complaints Freguency

GJVS counselor satisfaction with student placement procedures.
A written evaluation of the student enroliment procedures will
be made by the GJVS counselor. The report will stress ways in
which the procedures can be improved and/or simplified.

List the major points mentionad in this report.

31
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d. GJVS teacher ratings of the appropriateness of student placement.

(1) List the studeats in your classroom who you feel were not
properly placed.

{2) Indicate why you feel this to be true. Please do so for
each student named &bove. §

List of Five Most Frequently Stated Reasons

e. Feeder school complaints aut student placement and enrol Iment
procedures reported to the GJVS.

(1) Number of complaints.

Beavercreek Greencview
Cedar Cliff Sugarcreek
Fairborn ~ Xenia

e R EeR T

(2) A list of the type or conient areas of feeder school
complaints.

Five Most Frequent Complaints Frequency

32
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e. (continued)

(3) Suggested changes.
Five Most Frequent Frequency

f. School Board satisfaction with enrollment procedures.

(1) List of complaints reported to GJVS or feeder schools.

Five Most Frequent
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g. Employer evaluation of job performance.

Pleass svaluate the person In question In terms of the characteristics Indicated below by
checking the appropriate spaces.

S

i 2 3
::7‘“?‘70":022 is M'W:'dhgw How does he compare with
s or evaluate him h f hi
ANSWER THE THREE QUESTIONS | his present Job | on this skITl | ohncrad ror setended the
l GJVS
AT THE RIGHT FOR EACH OF T2 5151 120 s , > 13 |6
. ge laeklacl| 3
THE SKILL AND KNOWLEOGE > o 2l Aol o [083585, .82
TIPS AR
s > € ":‘z g g ::8::‘% 2 €18 w» "g "we :1% !
CHARACTERISTICS BELOW 1R CE R P EE P B B L bl 8
S BRI
«B[ZRls 8l B|2RI35|841 3 | 2528 93|8 ¥ |35
| MANUAL JOB SKILLS. Refers Ol OlOlojolojolol o o o O |
to skill at using or operat-
Ing tools, equipment, mater-
ials, machines, etc., in the
trad‘.
2 JOB PRACTICAL KNOWLEDGE. Ol folololololol o JTolo To

Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

3 JOB THEORETICAL KNOWLEDGE.
Refers to knowledge of basic
principles and concepts under-
lying the practical trade work.

(NOTOTO OO O OO | O)

P
—~—r

4 MATHEMATICAL SKILLS. Ref
b memmeaL sk, refers | Ol O OJOTOL OJOJOF O L O fO 1O

or higher mathematics to solve
work problems.

5 COMMUNICATION SKILLS. Ref: .

5 CoNICATION SKILLS. Refers | ()] (O[O OL OPOJOL € O PO 1)
drafting, sketching, etc., to
communicate ideas. .

6 READING AND INTERPRETIVE
SKILLS. Refers to skill at Of O OlOTOF OO O OO O

reading printed matter, blue=
prints, tables, dlagrams, etc.

7 CLERICAL SKILLS. Refers to ()()“)()()()J()() Ojlololo

skill at keeping records,
making out reports, and other
types of routine paper work.

8 PERSOMNAL RELATIONS SKILLS.
B R e eimein | ) O OlOJOl OOl O JTofo [o

people, such as customers, co-
workers, other tradesmen, etc.

9 ‘SUPERVISORY SKILLS. Refers to} (51 ( X () ()} ()] «
skill at supervising others,

e.g., Instructing, directing,
evaluating, planning, organ-

izing etc.

OOl O1TOTO | O

—

10 ATTITUDE TOWARD WORK. Refers N X ) ( ()] ( ()1 ¢) () () () )
to such behavior as absentee-
ism, rule violation, concern for
quallty work, cooperation, ctc.
ﬁ
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h. Student Evaluation of Placement. *

(1) Did the GJVS offer the vocational course you really wanted

to take? .
YES. If yes, did you get to take it? -
(l.l)DYes, | took the course | wanted. .
(1.2)[:]No, | could not take the course | wanted -

because ‘ .

List of Five Most Frequent Reasons Provided in 1.2

NO. If no, what course did you want to take that was not
offered?

List of Five Most Frequently Mentioned Courses

Aruitoxt provided by Eic:
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5. Provide broad, highly relevant job training which reflects actual in-
dustrial performance. The curriculum will incorporate the advice of
both industry and labor.

a. T&l supervisor and/or the director approval of the equipment,
shop setup, and outline of the tasks to be included in the
course of study.

Approved. Not approved--for reasons
listed below.

b. Advisory committee ratings: Poor Fair Good Excellent
M (@ @) (&)
(1) Adequacy of shop facilities () () () ()
(2) Relevance of training to actual
industrial performances () () () ()
(3) Breadth or completeness of
training () ) () ()

, c. A list of the number of students successfully performing each
course task or activity. (Example: The number of students
able to correctly replace brake 1inings)

Course Title

Number of Students in Class

Number of Students
Successfully Completing

] Course Tasks Course Tasks
}

EXAMPLE: 'Replace brake linings'' ngn
‘ 36
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d. List the courses having advisory committees as well as the
number of representatives of both industry and labor com-
posing each committee.

Course Title
Advisory Commi ttee Yes No

Number of Members Representing Industry

Number of Members Representing Labor
Number of Meetings Held with Advisory Committee

e. Graduate evaluation of relevance of training

(‘) Was your first full-time job in the trode or field for which you were trained in high school?

3 Yes: Indicote how well your vocotional course prepored you for your first fuli-time job.
{T) 1. Exceptionally well-prepored; treining covered oll essentiols required red by first job

(C] 2. Well-prepored on the whole; but there were some important gaps in training
{71 3. Poorly prepored; much thot | needed 1o know wos not covered in vocotional course

if No: Mork reoson below.

71 1. No job evailoble in oreo of troining ") 4. Decided | liked other work better
(3 2. Leorned new job by continving school [Z'}5. Not occepted o3 opprentice in trade
] 3. Leorned new job in military service [ 6. Other (specify)

(2)

dow diJ the: (1) tools and equipment, (2) work methods, und (3) work moterials used on your first full-time jo3
compore with those vsed in your vocotionol shop courses? If o sub-item is not opplicable, mork TThe box NA to

the right. Otherwise, mork your answer.

37

]
TooLs & EQUIPMENT  [] NA WORK METHODS [] NA i WORK MATERIALS [ ] NA . I
{211, identicol or almast 3o r ] 1. identicol or olmost so : 11, ldentical or almost so !
{712, Little reol difference " 712, Lutle 1ol difference ] ! "1 2. iLittle real difference '
213, Very much different i 13. Very much different l H 7713, Vory much ditferent .%.

| If you morked 3 obove (Very much different], did 1t toke lung to leorn whot wos new?

7] 1. Only obout o few wecks 7711, Only obout G few weeks "3 1. Only obout o few wechs
™3 2. Less than three months 7731 2. Less thon three months 773 2. Less than thrae months
T7]13. Abaut three-six months 1773, About three-six months T3 3. About threc-six months
7] 4. Abou* six months-a yeor {77 4. About six months-o yeor {J 4. About six months-o year
C15. More than e yeer {Z15. More than o yeor {3 5. More thon o yeor

.

’
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e. (continued)

(3)

o 1 Mow impoertnnt is 2 How much of this |3 Where did you Ie'm-' Tfa
this shill for skill wus lnorned the mo=t ubout this
For each of the kil oreas listed below, onswer your prasont job? in high school? skill? Do yre fonl the
the fouwr questions at the right, ————=—==t 1 |2 3 4 1 2 3 4. 1 2 3 4 5 nned for more
Indicote ynur onswees by morking opproprivte instroctinn ar
bownes. - ) R P - s s 3 " . " troirany n this
m"‘é >elB ¢ .',g .o,g'ﬁ o % .- _g.? VE -g H oran?
A FEIE RIS %< 3l 551 o=}% WV e 2l ovn| £
z° s EX10] E s sl g€ g.;" ° g EZlva vt T ‘:_0' .3, (Merk either
zelzelveivalce|55l9<|< {Sa|Balda L Yes or tio)
SE|VE|sElgEITF A% c0l=ole™ s | w
LY v
1 MANUAL JOB SKILLS. Rofers to sk:ll ot oy
. using or aperoting tools, equipment, moteriols, oo aloo o Ofo oo el gt O
i mochinas, stc., in your work, et 2. Mo
;' 2 JOB PRACTICAL KNOWLEDGE. Refers to procticol ey j
! everydoy knowledgoe of work processas, methods, o T s T ot T oy 1 1ot T o T o it 8 0 N 9 O O A (71 =t ; P'.‘ :‘
| procedures,ere. | Loade o |
37JOR THEORETICAL KNOWLEDGE. Refers to - = j
knowledge of basic principles ond concopts Mo 0O oo ool o C P N 1
underlying the procticol trade work. (-12. Mo |
("4 MATHEMATICAL SKILLS. Refers 1o obility to use T - TR Ve
orithinatic or higher mothemotics to solve work (10O g ooy 8 I O 7_-‘_]' A
| poblema. R A 2. N
S COMMUNICATION SKILLS. Refors 1o skill ot > ; . T T -
sproking, weiting, drofting, sketching, etc,, to (00O ooOlo o . 3 0 T o T o O A e ; zes
_communicate veos. . . _ w4 VO
6 READING AND INTERPRETIVE SKILLS Refors™ T R R T Ve I
to skill at reoding printed morter, blueprini ., (T OO0 oOto oo oo ool = ) ‘"
‘ tohles, diogroms, etc. ©.12. Ko
7 CLERICAL SKILLS. Refers to skill ot heoping l Sy y
cecords, moking out reports, and other types of ) 30O o oyl 1 33 0y "4 2ot O
toutine paper work. 2. No
8 PERSONAL RELATIONS SKILLS. Refers 1o skill - - . T S e
ot dealing with people, such os customers, co: 0 T o T o) O ot T N T o N v Ot Y O 1 O oy (71 -1 Yos
\.wovlleu, other _'mdea.,”elc. )
§ SUPERVISORY SKILLS. Relars 1o skill of super- Tt R R
vizing athers, €.g., instructing, dwacting, S T e T e 1 s T o 0 O v Y T O O B
evaluating, plonning, orgonizing, etc.
10 OTHER SKILLS. Add whot you feel applies
to your (ob nnd 15 not coverrd by the obove.
- T T T/ - cy oo oltoo oo e
U Py QPR S S T
!
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f. Employer's evaluation of relevance of GJVS training

Please evaluate the person in question In terms of the characteristics lndicated below by
checking the appropriate spaces.

|
2

this skill for
AUSWER THE THREE QUESTIONS | his present Job | Fioghosihen he

working

AT THE RIGHT FOR EACH OF 112131010 1213 6
THE SKILL AND KNOWLEDGE > |- 5t ¢ ﬁg.
i L™ 39S & h-"
. 35:i=£=§i§585§§
ARACTERISTICS BELOW Clooioul=ol  ZI0CIe P+
S HRIEETE
| MANUAL JOB SKILLS. Ref
to skill at using or o;e:::- R AR AR LR AR R ) IS
Ing tools, equipment, mater-
lals, machines, etc., in the
trade.
2 JOB PRACTICAL KNOWLEDGE. Ol OTOLOTOT OLOLO)

Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

3 JOB THEORETICAL KNOWLEDGE. |

Refers to knowledge of basic O OPOIOL O OO0
princilples and concepts under-
lying the practical trade work.

L MATHEMATICAL SKILLS. Ref

to abllity to use arlthme:l:rs OF CrOTO O ey oo
or higher mathematics to solve
work problems.

S COMMUNICATION SKILLS. Refers

to skill at speaking, wrltln; O O OO O OO
drafting, sketching, etc., to
communicate ideas. .

6 READING AND INTERPRETIVE '

SKILLS. Refers to skill at O o i OLOT O oo
reading printed matter, blue-
prints, tables, dlagrams, etc.

7 CLERICAL SKILLS. Refers to (N LT (NN O)
skill at keeping records,
making out reports, and other
types of routine paper work.

8 PERSONAL RELATIONS SKILLS.
Refers to skill at deallngwith | ()] (X CH OO (YO ()
people, such as customers, co-
workers, other tradesmen, etc.

9 -SUPERVISORY SKILLS. Refers to ] () (X ()N () O] (X () ()
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-
jzing etc.

10 ATTITUDE TOWARD WORK. Refers | ¢ )| (Y ()N ()f ()] (X ()N ()
to such behavior as absentee-
isw, rule viclotion, co~ rn for
quallty work, cooperation, ctc.
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6.

Provide each student desiring a job with employable skills which result
in a level of remuneration at least meeting minimum wage standards.

a. Please indicate the starting salary or hourly wage you received
when you started your first full-time job.

P N




7.

Place each student desiring a job in an available position compatible
with his interests, training, and achievement as rapidly as possible
after graduation from the GJVS.

a. GJVS Graduate Evaluation

(1) How long after leaving high school did it take you to

get your first full-time job? months

(2) How did you get your first full-time job after leaving
high school? Mark all that apply.

(2.1)] |By answering a want ad. (2.4) Help of school teacher.
(2.2) Private employment agency.(2.5) Help of school director.
(2.3) DState employment ayency. (2.6) Help of friend or relative.

(2.7)] |1f other than above, please explain.

(3) Was your first full-time job in the trade or field for
which you were trained in high school?

YES, |If yes, indicate how well your vocational course
prepared you for your first full-time job.

(3.1)[ JExceptionally well prepared; training covered
all essentials required by first job.

(3.2) Well prepared on the whole; however there were
some important gaps in training.

(3.3)[ |Poorly prepared; much that | needed to know
was not covered in vocational course.

NO. If no, mark reason below.
(3.4)|_jNo job available in area of training.
(3.5)[_:|I.earned new job by continuing school.
(3.6)] |Learned new job in military service.
(3.7)%E%Decided | liked other work better.
(3.8) ot accepted as apprentice in trade.

(3.9)[:]0ther (Please specify):

I
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b.

(4) How interested were you in your first full=time job?

€

heck the one that best applies.

(h.l)DNot interested at all, but | needed a job.
(‘G.Z)DSome interest.

(4.3)

jﬁood deal of interest.

GJVS course instructor evaluation of compatibility of job zccepted
by (student's name) in terms of his achievement and training.

(1) What would you say the relationship was between the

f
c

a.n
(1.2)

irst job accepted by (student's name) and his training?
heck the statement which best applies.

[ JLittie or no relationship at all.
:]Some relationship.

(1.3)|

:]Great deal of association.

(2) Which of the following statements best describes the
relationship between the job accepted by (student's name)

nd achievement in school?

(Z.I)EJob too easy for student.
(2.2)[:Job too difficult for student.
(2.3) DJob appropriate to student's level of achievement.

L2




(a)

(b)

(c)

work.

(@)

(b)

Communication Skills.
Refers to skill at
speaking, writing,
sketching, etc., to
communicate ideas.

Personal Relations
Skills. Refer:s to
skill at dealing

with people such as
customers, co-workers,
other tradesmen, etc.

Attitude Toward Work.
Refers to such be-
havior as absentee-
ism, rule violation,
concern for quality
work, cooperation,
etc.

Communication Skills.
Refers to skill at
speaking, writing,
sketching, etc.. to
communicate ideas.

Personal Relations

Skills. Refers to

skills dealing with
people such as cus-
tomers, co-workers,
tradesmen, etc.

a. Employer evaluatior of specified graduate work habits.

(1) Please evaluate the person in question in terms of the
characteristics indicated below by checking the appro=
priate boxes.

(-

Generally | Generally
Satisfac- | Above
tory Average

2 3

2 3

2 3

8. Provide students with attitudes and information useful in adjusting to
the working world as citizens and individuals seeking self-fulfillment.

Out- I

standing

b. Graduate evaluation of GJVS preparation for the following aspects of

(1) Please check the box indicating how much of the skills below was
learned at the GJVS.

Imost Some, but | Large Almost
othing | Not Much Amount | All

| 2 3 b

] 2 3 L
L3

‘.
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Almost Some, but Large Almost

Nothing  Not Much Amount __ All
(c) Attitude Toward Work. ] 2 3

Refers to such be-
havior as absentee-
ism, rule violation,
concern for quality
work, cooperation,
etc.




C.

Graduate Post-High Schoo! Education

Please mork al! kinds of educotian obtoined since leaving high school, snd provide the information requested obout each. Put on asterisk

(*) hehind those you are presently ottending. If you hove not hod cny additiona! educotion since high school, mark heee b
Estimote your overoge hours per wesk over the totol period ottended. )
Mork . Mojor Subject Dotes Atiendeo Leove Avg. MHrs. Per Leave
Here Type of Education or Course(s) (Give Month & Yeor) Blank Wk. «n School Bilank
‘1o Two-year or unior college Fr: To:
SR S S —_ - — . ——
A | Four-year college /university Fr: To:
v Post-college groduote school Fr: To: ! }
| S— - - -——— - e — P e m——— - - i
13 Privnte trode /technical school Fr: To: !
T4 Public trade /1 sehnical srh-ool- i Fro To: : '
..... - —— e — —— - ————— - [ - 1
) Business-commercial school Fe: To: ' i
. 6 Adult continuotion school b Fr: To ! . )
’ 7 Miltary spaciolist school Fe: To: ; ‘
- oL - —_— e e e e e — e . ! -
A Compony course or school ‘1 Fe: To: f H
9 Correspondence courses Fr: To |
f00 Other (speacify) Fe: To: J
d. Graduate Topics of Social Discussion
How frequently do you talk obout the following topics whon you got togother seciolly with ethors?
ALMOST : - A ALMGST
. NEVEK INFREQUENTLY FRLGUEL.TLY ALWATS
] 2 3 4
1. Your work f b P ‘ .._.‘;
2. Religion N I ! ‘.:.‘
3. Polinics i { iy
4. Business conditions |- ] ....................... | R T . -_—]
S, World affosrs . . . . [- 1. (20 e e :, o
6. Nationol ofioirs (4_.] .................. . [;_') __J -
7. $1018 0ffOIrs . e e et e ie e e e+ e e e e e O ) e ; R o
8. Community problems . .. . e e 7. [':-"! ’ 5
9. Your hobbies (1. o =
10, Sports ond othlenses .. .. L L i e e e (] corveneee cvvevninne e i : —_
11. Music, ott, literoture, @e. o e 0 e e D JR T .___J - '_:,
12. Government motters ... - ... . -« T s cverevrrenene D T - _:
13. Labor union momers . o Lo e e e e e IR T HS :_ =
14. Your fom.ly D TSR [ -- -
ls. OQh" ‘,pecﬂy) [j .......................... CJ ’- 1.} .

(1)

in these

(1.1)

(1.2)

|

(1.3)

topics?

No importance.
Some, but not
Great aeal of

much.
importance.

b5

How important was the GJVS in developing interest




e. Graduate Types of Leisure Time Actlivities

How frequently do you engage in the following types of leisure-time octivities?

o INFREQUENTLY FREQUENTLY pyoes
1 2 3 4
1. Reoding newspopers . e e e . - s reene o e 3
2. Engoging 1n cr-‘* hobbies (mode! building, jewelry moking, e1€e) i o
3. Reading professional or trode books ond periodicols . e r e e e e . —
4. Attending othletic events os o spectetor -
S. Anending ploys, concerts, bollers, 1€, .. .. . L. e e —
6. Wotching television Progroms ... .. .« .o s o =
7. Gordening (roising flowers, fruit trees, vegetables, P YT PRUPRURE () SRR S ISR e B -
8. Reoding generol mogozines (LIFE,LOOK, READERS’ DIGEST, etc.) e -
9. Working ot home shop octivities (woodworking, metolworking, e1c.) ... rnunne -
10. Attending educotional courses for self-improvement -
11. Engoging 1n teom sports (softball, footboll, P SRRV G SEPRRPRIROR S RN CE R BN -
12. Engoging in performing orts (octing, singing, instruments, ot e SR I R R S — [
13. Visiting or entertoining friends ... .o s T O [P [ .
14. Reoding non-fiction books (biogrophy, history, travel, etcs) .ot i ) [ 00 T D J— —
15. Cellecting stomps, coins, rocks, or Other 11OMS .o evvres cerrens srererisirernsnrennneias S P S O 3 =
16. Atrending educotionol lectures ond discussion QrOUPS ..ocowcviriee: rovsmesseenassne S [ 0 OO S [ =
17. Engoging in individuol sports (swimming, hunting, fishing, e1€.) s SR WD SR Y [ T i =
18. Listening 1o music ot home for PIOOSUre ......oo..irirmimrimines seatrinnmnnss et 0 O [P ‘— -
19. GOING 10 the MOVI®S oo o ovies conimmmmmnem s Soom s R O TR TR —_ 3
20. Other (plecse write in) __ T e O [ - —

(1) How important was the GJVS in developing an interest
in these activities?

(I.I)D No importance.
(1.2) j Some importance.

(1.3) Great deal of importance.

f. Graduate membership in various types of clubs, organizations,
and assocliations.

Below i35 a list of different type orgonizations ond ossociotions. Mork the spoce which best describes your membership stotus in ecch
type of orgonizotion, ossociotion, or club.

NOT A INACTIVE ACTIVE PRESENTLY
MEMBER MEMBER MEMBER AN OFFICER
1 2 3 4
1o A church or 0 religious OFGONIZONION .. ... oo wnrrmrerne o . 0 S S T — -
2. Politicol argonizotion ... . e e i eeie eeee e ee e e s S = . O -
3. Service organizotion (Rotory, Lions, Kiwonis, OFCe) coeee et b e e reerrrenrrre L O e = -
4. Sports club or athletic 0FgONIZONION .. .« o o1 e s [ [ o PR _
S. Lobor union .. O ARt . S S LD IO L3 -
6. Froternol argonization (Elks, Mosens, K. of C., O1C.) - et e s e e CT oo 00 e e - 0 _
7. Veterons' argonizotion U T, .| — ::.
8. Business or trode associotion . e e . s e e e e [ T3 e -
9. Music or other culturol osseciotion e e e e e e . v o T3 i s -
10. Loco! civic ossociotion .. . .. - e e e e v e e e v e e [ .2 - —
11. Youth orgamizotion {Scours, Y. M. C. A, otc.) .. . e e e e ] R - =
12. Professional nssociation .. . .. .. e ! P - ’
» . 13. Other (speeity)  _ . . .. _._ . e — 3 . !




9. Provide an English program which emphasizes the practical applications
of English to daily life and work.

a, Rating by the GJVS director and/or superintendent of the rele-
vance of course outline to the daily life and work of students.

(1) Check the statement which best expresses your feeling
about the relevance of the course outline to daily
life and work.

(I.I)Dlrrelevant
(1.2)[_]somewhat relevant

(IJ)DReIevant
(I.A)Dl-lighly relevant

(2) Indicate which topics, if any, in the course cutline
should be revised.

b. Ratings by Students of Course Relevance to their Needs

(1) Check the statement which best expresses your feeling
about the usefulness of this course to your daily life

and future workine life.

(1.1) E]'Jseless
(1.2) DSomewhat useful

(1.3 DUseful

(1.4)[ [very useful

(2) List the topics covered in class which you think will
be most useful to you in your daily life.

L7
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b.

(continued)

(3) List the topics covered in class which you think will
be least useful to you in your daily life.

(4) List the topics not covered in class that you would
like to see included in future courses.




10. Provide a social studies program which stresses problem-solving tech-
niques and deals with subject matter relevant to students, their

families, and their community.

a. Ratings by the GJVS director and/or superintendent of the
relevance of the couise outline to students, their families,
and the community.

(1) Check the statement which best expresses your
feelings about the relevance of the course out-
line to students, their families, and the com-

muni ty.

(I.I)Ez?lrrelevant
(1.2)|_|Somewhat relevant
(1.3)] |Relevant

(1.4)] _|Highly relevant

(2) Indicate which topics, if any, in the course
outline should be revised.

b. Ratings by students of relevance of course to their per-
ceived needs.

(1) Check the statement which best expresses your
feeling about the usefulness of the course for
understanding and dealing with problems faced
by you, your family, and community.

(I.I)[:]yseless

(1.2)] [Somewhat usefil
(1.3)] [useful
(I.h)[:]Very useful

(2) List the topics covered in class which you
think will be most heipfui to you.

Saint

b9
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b. (continued)

(3) List the topics covered in class which you think
will be least useful to you.

(4) List the topics not covered in class that you
would like to see included in future courses.

50
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11. Provide counseling for GJVS students in three major areas: occupational,
academic, and personal.

a. Number of students requesting to see counselor
Type of Problem Frequency

b. Number of students recommended to counselor by teacher
Type of Problem Frequency

c. Number of students receiving counseling at the GJVS during
an academic year.

d. Number of students who have improved as rated by teacher and
student himself.

(1) Check the statement which best describes the student's
behavior in class since being sent to the counselor.

(1.1) he student is worse.
(1.2)[:]The student is about the same.

(1.3)[:]The student has improved.

(2) Please give your frank opinion about the following
i tems concerning your GJVS education.

Poor Satisfactory Good Excellent

(a) Counseling given to
students

(b) Teacher interest in
student preblems

|
|

(c) Counselor interest in
student problems

51




12.

Cooperate with the feeder schools to provide those student services
for which the home schools will retain responsibility.

a. List the services GJVS will provide.

b. List the services the feeder schools will provide.

c. List the services to be provided by the feeder schools for
which coordination has taken place between the GJVS and

the feeder schools.

d. Number of GJVS students participating in extracurricular
activities at their feeder schools.

e. Graduate evaluation of opportunity for extracurricular
activities.

Poor Satisfactory Good Excellent

Opportunity for participa-

tion in extracurricular

activities at your home

school. —_— ———




f. Student participation in any extracurricular activities at
feeder school.

(1) Do you participate in any extracurricular activities
at your home school?

__ o __YES. If yes, please list the
activities in which you par-
ticipate.

53
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13. Provide a library of se!f-instructional materials for students envolled
in the various programs offered by the GJVS.

a. Is the self-instructional library operational?
Yes No

b. List the number of programs available by content or course area.

Number of
Programs
Cocntent or Course Area Available

shmad

c. Number of students making use of the facility.

d. Number of students receiving passing scores on post-tests.

e. Average grades or percent correct on each program.

f. GJVS teacher ratings of usefulness of facility.
(1) Circle the letter that best expresses your feelings
about the self-instructional materials library.
(1.1) a. Useless
(1.2) b. Of little value
(1.3) c. Helpful
(1.4) d. Very helpfui

(2) Indicate in a paragraph or less what you find most
useful about the self=instructional library.

Five Statements Most Frequent!y Mentioned

ERIC




f. (continued)
(3) t!ndicate in a paragraph or less what
you like least about the self-instructional
library.

Five Dislikes Most Frequently Mentioned

(4) Indicate in a paragraph the single change
that you feel would most improve the use-
fulness of the self-instructional library
for you.

Five Changes Most Frequently Mentiored

g. Student ratings of the usefulness of the facility
to them.

(1) Check the number that best expresses your
feeling about the self-instructional library.

(1.1) It was useless to me.
? (1.2) It helped very little.
(1.3) It was helpful.
(1.4) It was very heipful.
(2) Indicate in a paragraph or less what you

liked best about the self-instructional
library.
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g. (continued)

(2)

(3)

(%)

Indicate in a paragraph or less what you
liked best about thesself-instructional

library.

Five Likes Most Frequently Mentioned

Indicate in a paragraph or less what you
liked least about the self-instructional

library.

Five Dislikes Most Frequently Mentioned

Indicate in a paragraph the single change
you feel would most improve the usefullness
of the self-instructional library for you.

Five Changes Most Frequently Mentioned




4. Work with joint apprenticeship committees on traininy needs, facilities,
equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation,

a. List the courses requiring apprenticeship credit.

"‘4
b. Number of meetings held with joint apprenticeship
committees for each course included under item a.
; ¢c. Amouni of apprenticeship credit received by each ]
course specified in item a. Li
d. Where credit was not given, list the reason and do 1
so separately for each course.
Lourse Reasons -
]
- 57
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1. Assist in the development of junior high and feeder school programs and
‘curricula designed to aid the student in exploring the world of work
and devzloping a realistic understanding of his own skills and abilities
prior tc selecting an academic or vocational high school plan of study.

a. List of materials made available to feeder schools through
the GJVS.

! B. Summary Sheet for Feeder School Objectives

schools by GJVS personnel to speak to the students as
part of the guidance program.

c. Number of meetings with feeder school guidance personnel
responsible for program development.

b. Number of visits to feeder schools and/or junior high

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xeria

d. 1s there an operational guidance program designed to aid
the student in exploring the world of work and developing
a realistic understanding of his own skilis and abilities
in feeder schools and/or their junior high school?

Yes No_ Yes No_
Beavercreek Greeneview —
Cedar Cliff Sugarcreek —
Fairborn Xenia —

58




2. Coordinate the placement of all students enrolled at the GJVS as well
as any graduating members of feeder schools requesting such assistance.

a. Have procedures been developed which specify what it is feeder
school personnel must do and who they should contact at the
GJVS to coordinate placement?

Yes No

If yes, list the procedures or steps which must be taken to
initiate action by the GJVS.

b. Feeder school guidance personnel awareness of procedures
necassary to coordinate placement.

(1) Number of feeder school counselors who can correctly
provide the steps or procedures necessary to coordi-
nate placement with the GJVS.

(2) Total number of feeder school counselors involved in
coordinating GJVS placement programs.

c. Number of non-GJVS student requests for aid in placement
(requests initiated by feeder school counselors).

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia

Total

d. Number of non-GJVS students placed.

e. Number of GJVS students to be placed.

f. Number of GJVS students placed.
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If coordination is poor-based on the difference between items
(e) and (f), list reasons why this is so.

I
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3. Provide information about the world of work and job opportunities to
feeder school counselors.

a. List the materials concerning the world of work and job op-
portunities that have been provided feeder school counselors.

61




L. Coordinate a uniform student testing program.

a. Have testing schedules been developed for each feeder school?

Yes No

If no, indicate the schools for which schedules have not
been developed.

b. Has a staff member in each feeder school been assigned re-
sponsibility for coordinating the GJVS testing program?

Yes No

If no, indicate for which schools this is true.

Indicate the number of applicants tested from each feeder

c.
school .
Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia

d List the standardized tests being administered to feeder
schoolsstudents desiring to go to the GJVS.

Beavercreek Greeneview
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d.

(continued)
Cedar Cliff Sugarcreek
Fairborn Xenia
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Provide opportunities for professional growth and development to feeder
school counselors.

a. Number of meetings and seminars designed for the professional
growth and development of feeder school counselors.

(1) Number of counselors attending each meeting or seminar.

(a) (d)
(b) (e)
(c) (f)
(®) List the content or purpose of each meeting or seminar.
(a)
(b)
(c)
(d)
(e)
(f)

b. List the books and articles provided to feeder school coun-
selors that are designed to stimulate professional growih
and development.

List of Book Titles Number of Copies
List of Titles of Articles Number of Copies




c. Please list the activities or content areas you think you
need to know more about in order to be a better counselor.

Five Areas Most Frequently Mentioned

CT o TR AT TR R R AR TR T AL AT e

T TR AT e

A atnbas Ret hanE
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coordinate the development of a local employers handbook containing the
names of firms, types of jobs available, and person to contact for em-

ployment.

a. Number of employers listed.

b. Number of jobs listed.

c. Number of job descriptions listed.

d. Number of meetings and/or phore calls to coordinate develop-
ment of handbook.

e. List the problems invclved in coordinating the development
of the handbook.

f. Has handbook been published? - Yes No
If yes, list the feeder schools having copies of handbook.

g. Number of students using the handbook.

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia
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7. Provide the curriculum, facilities, and staff to trzin all students 16
years or older desiring a vocational education and meeting the curric-
ular prerequisites.

a. Number of students applying for admission in September 1967.

b. Number of students enrolled in the GJVS in September 1967. i
Number Number
Course Applying Enrolled

Vocational Agriculture
Horticul ture

Advanced Stenographic
Advanced Business Machines
Data Processing

Cooperative Office Education
Auto Body Repair

Auto Mechanics

Carpentry

Commercial Art

Cosmetology

Dental Assistant

Medical Assistant
Electronics

Machine Trades

Mechanical Brafting

Printing

Food Preparation and Service
Diversified Cooperation Training
Distributive Education

TTEEETTTTD
THTHTETEE

Occupational Work Experience
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8. Provide record keeping and transfer functions adaquate to meet the re-
quirements of the feeder schools as well as the GJVS.

a. Did the records and reports required by the State Department
of Vocational Education result in the reimbursement antici-
pated?

Yes No

If no, indicate why.

b. Number of complaints registered by feeder school personnel
to GJVS personnel concerning GJVS record keeping.

Type of Complaint Frequency
Counselors
Principals
Teachers

c. GJVS teacher comments about the availability of GJVS student
records.

Fivé Comments Most Frequently Mentioned




List of courses maintaining behaviorel records of student
performance (Example: correctly replaced clutch, re-
aligned brakes, etc.)

Has responsibility been assigned for the maintenance of

evaluation records?
Yes No

If yes, identify this person or persons.

69
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c.

Summary Sheet for Adult Objectives

Provide the opportunity and facilities for adults, particularly those
caught in the cycle of poverty, to learn new employable skills compat-
ible with their interests, aptitudes, and level of achievement as re-
flectaed by adult course selection, test results, and counselor evalua-
tion.

a. Number of adults enrolled in programs designed for employment.

b. List of adult courses available.

c. Number and percent of adults placed in a course in which their
profile of interests, aptitudes, and achievement exceed the
minimum profile deemed necessary for success in that area.

Number

Percent

d. GJVS counselor satisfaction with adult placement procedures.
A written evaluation of the adult enrolliment procedures will
be made. The report willl stress ways in which the procedures
can be improved and/or simplified.

List the major points mentioned in this report.
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;;
e. GJVS teacher ratings of the appropriateness of student placa-
ment. -~
(1) List the names of adults in your classroom who you *
feel were not properly placed. -
Total number of students teachers feel were not ‘ |

properly placed.

(2) Indicate why you fael this to be true. Please do so
for each student named in (1).

Five Most Frequently Stated Reasons

N
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f.

Employer avaluation of placement in terms of job performance.

Plusse evaluate the person In question In terms of the characteristics Indicated below by

checking the appropriate spaces.

ANSWER THE THREE QUESTIONS

AT THE RIGHT FOR EACH OF

THE SKILL AND KNOWLEOGE

CHARACTERISTICS BELOW

How Important Is

thls skill for
his present job

L

Of no real
importance

Slightly

Considerably
important

important

of critical

importance

How would you

evaluate him

U!

this skill

[N

tstanding

satisfactory

Generally
Generally

—————
| MANUAL JOB SKILLS. Refers
to skill at using or operat~
ing tools, equipment, mater-
lals, machines, etc., In the
trade.

—
—?

—
St®
—
A

()

—
—?

— | above average
'.u
Iooc

—
e

3
How does he compare with
others of about his age
who do the same work but
had no vocational course

In high school

s about as

Have no one to
fairly compare
Does not do as
well as schars
well as others
doing sams work
Ooes better
than others

him with

—
—?
—
—?
—
—?

’

doing sams work

—
—?

2 JOB PRACTICAL KNOWLEDGE.
Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

()

(O

()

()

(OO

() 1O jQ)

()

‘|3 JOB THEORETICAL KNOWLEDGE.

Refers to knowledge of baslc
principles and concepts undere
lylng the practical trade work.

()

() ey

()

()

(ROHCO)

()Y | O) ()

()

L MATHEMATICAL SKILLS. Refers
to «ullity to use arlthmetic
or higher mathematics to solve
work problems.

()

()

()

()

O] OfO)

OO0

()

5 COMMUNICATION SKILLS. Refers
to skill at speaking, writing
drafting, sketching, etc., to
communicate ldeas.

()

() O

()

()

(OO

()Y | Y O)

V)

6 REAOING AND INTERPRETIVE
SKILLS. Refers to skill at
reading printed matter, blue-
prints, tables, dlagrams, etc.

()

(x ()

()

()

()

()Y | O)Y]0O)

()

7 CLERICAL SKILLS. Refers to
skill at keeping records,
making out reports, and other
types of routine paper work.

()

(%)

()

()

OO O)

(Y100

()

8 PERSONAL RELATIONS SKILLS.

Refers to skill at dealing with
people, such as customers, co-
workers, other tradesmen, etc.

()

(x()

()

()

(OO

(Y ] OO f)

()

9 ‘SUPERV ISORY SKILLS. Refers to
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-
izing etc.

()

(x Q)

()

()

(X CNC)

)OO

()

10 ATTITUDE TOWARD WORK. Refers
to such behavior as absentee-
ism, rule violation; concern for|

quallty work, cooperation, etc.

()

(Y ()

()

()

(e

()Y, OO O)

()

72




g. Adult evaluation of placement.

(1) Did the GJVS offer the vocational course you
really wanted to take?

YES. If yes, did you get to take it?

‘ (1.1) Yes, | took the course | wanted.

(1.2) No, | could not take the course | wanted
because

List of Five Most Frequent Reasons Provided in 1.2

NO. If no, what course did you want to take that was not
offered?

List of Five Most Frequently Mentioned Courses
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2, Provide broad, highly relevant job training which reflects actual in-
dustrial performance. The curriculum will incorporate the advice of
both industry and labor.

a. T&l supervisor and/or the director approval of the equipment,
shop setup, and outline of the tasks to be included in the
course of study.

Approved. Not approved-=-for reasons
listed heiow.

b. Advisory committee ratings: Poor Fair Good Excellent
(n @ @0) (b)
(1) Adequacy of shop facilities () () () ()
(2) Relevance of training to actual
industrial performances () () () ()
(3) Breadth or completeness of
i training () () () ()

c. List the number of students successfully performing each
course task or activity. (Example: The number of students
able to correctly replace brake linings)

Course Title
Number of Students in Class

Number of Students
Successfully Completing

Course Tasks Course Tasks
EXAMPLE: 'Replace brake linings' ngn

1]
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d. List the courses having advisory committees as well as the ?
number of representatives of both industry and labor com- :
posing each commi ttee. ‘l

Course Title

[ e U

Advisory Commi ttee Yes No

Number of Members Pepresenting Industry

»

i,

Number of Members Representing Labor
Number of Meetings Held with Advisory Committee

(NS

e. Graduate evaluation of relevance of training

‘ (M '

Wos your first full-time job in the trade or field for which you were troined in high school?

L

M Yos: Indicare how well you: vocational course prepared you for your firs full-time job.
1 (711, Exceptionally well-prepcred; training covered oll essentials required by first job

]

(2] 2. Well-prepared on the whole; but there were some important gops in troining
1713, Poorly prepored; much that | needed 10 know was not covered in vecational course

-

1t No: Mark reason below.

{_] 1. No job ovailable in area of training 714, Decided | liked other work better i
i ]2. Learned new job by continuing school [Z55. Net accepred os opprentice in trade ‘
] 3. Leorned new job in militory service {1 6. Other (specify) ’

(2)

How did' the: (1) tools ond equipment, (2) work methcds, und (3) work moteriols used on your first full-time job
compore with those used in your vocotionol shop courses? If o sub-item is not: applicable, mork the box NA teo
the right. Otherwise, mark your onswer.

TOOLS & EQUIPMENT [ ] NA WORK METHODS [] NA WORK MATERIALS [ ] Na |
(331, Identicol of olmast so 1 1. Identicol or olmast so 31, Identicol or olmast seo !
‘ {3 2. Little real difference 712, Lutle real diiference 71 2. Lintle reol difference '
i_13. Very much diffe--ut i..13. Very much different B {3 3. Very much different Y

If you marked 3 cbove (Very much different), did 1t toke long 1o leorn whot was new?

{_] 1. Only cbout a few weeks [211. Oniy obout o few weeks ' 3 1. Only cbout a few weeis
"_12. Less than three months T712. Less thon three months ! J 2. Less thon three months

T_13. Abaut three-six months 7213, About three-six months g (3 3. About threc-sia months

(Tj 4. About six months-s yeer {3 4. About six months-o year {3 4. About six months-o yeor
15. Mere than e yeer [T15. More theon o yeor {75 5. More thon o yeor
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e. (continued)

)

1 How unpartnnt is 2 How inuch of this 13 Vhern did you tern ‘7‘ ¢
thes skill far skill wns learned the most abtout tius ) !
Far each of the skill oreas listed halow, answer your prasent |ab? in high schaol? skill? : :
‘the towr questions at the nghy, ———» 1 2 ! 3 P 1 2 3 T ‘ . Ue ye frelthe 2
Indicate your answers by marking oppropriate 4 1 2 3 4 - fw'-d for niore , :
boxes. _ ~ € " mstructinon ar ;
o v -l - - rE kB . o trcining 16 tras ?
v o<slo by 0 4
cflzsiseiftlaemylaz)s S0 |20 2805, 2] o
25|25 8|SFlEL e 2l EQfad v gpruel 3 (1ark enher
e |»E ¢E._¢E‘- <5160 <4l = 22| 3a Sol e » Yes or Noj
°=| =i57|°f] T|°* £3iz2(< |6 |
H (% vy
1 MANUAL JOB SKILLS. Refers ta skell ot
using or operating tools, equipment, moterials, 00 T o o A 2 T i O B e Y oy R R o B B O 1. Yes
| machines, etc., 1n your work., “ - - - .12, No
2 JOB PRACTICAL KNOWLEDGE. Refers to practicol § :
everydoy knowledge of work processes, methods, O T I O | N I T s I ot I N T g D s B S g =i ). Yes
proceduwres, etc. 4 = t- 1 2. No
3 JOB THEORETICAL KNOWLEDGE. Refers ta "
knowledge of bosic principles and concepts (015 O 0O gocoocolo o oo o , =2 1. Yes
underlying the practicol trode work. - - . i_i2. Neo
4 MATHEMATICAL SKILLS. Refers to obility to use - I ‘
orithmetic or higher mothemotics t5 solve work 3 (0 30 O O ol 6o 1oy oot - 1 Yes ‘
problems. o ) ' B - T .. 2. No
S COMMUNICATION SKILLS. Refers 1o skill o’ > i " é
speoking, weiting. drafting, sketching, etc., to 150 s T s e N e T o O o A e Y 1 o O o T s R o O o). Yes |
communicote deos. - - o i - T ‘o 2. No
6 READING AND INTERPRETIVE SKILLS. Refers |’ Ty ——f
10 skill at reading printed motter, bluepriats, (1133 CY O 53123 28y o 22 12 0508 1. Yes }
tables, diograms, ‘etc. - - - . 12, No 1
—— T e - - - T S s O S R J
7 CLERICAL SKILLS. Refers to skill ot heeping N l
records, making out reports, ond other types of S0 SIS T oy N I e B e M e ot N B o B S Y T3 Yas |
routine papnr work., - - - . = B .2. No
8 PERSONAL RELATIONS SKILLS. Refers to skill | - - R Sl
ot dealing with people, such as customars, co- 1 ) O QY o) oraidcy oo -, 17 - i. Yes
workers, o"w_v trodes, etc. - ) - - .12, o
] 9 SUPERVISORY SKILLS. Refers 1o skiliof super. |~ =777~ - N Sttt T e e
vising others, e.g., instructing, duracting, U T T I ot [ e I o I o B o B ol R O O 1 7 . . i Yoy
evoluoting, plonning, orgoaizing, ntc. ) o - - - - - z. No
i 10 OTHER SKILLS. Add whot you feel applies T T i S
10 your job nnd 15 not covered by the obove.
- T Moo ool o @l oy o 1 Yes
. 0
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f. Employer's evaluation of relevance of GJVS training.

1) ‘
Please evaluate the person In question In terms of the characteristics Indicated below by
checking the asppropriate spaces. ~e

| 2 3

How lmp:rto:t Is How'would you How prepared
this skl for evaluste him was he when he
ANSWER THE THREE QUESTIONS | his present Job on this skill first started

working

AT THE RIGHT FOR EACH OF

3 2 | 3 -
THE SKILL AND KNOWLEDGE >l .o 2 !!g, st : igig
8 olBR4]8 g $§l>3l>8] = g gb ° ! FX ! |
CHARACTERISTIC A R T i |
STICS BELOW 8%%“3“5“"' 2§c§g k] P |
MMM LS HBHR
| MANUAL JOB SKILLS. Ref |
I aa doe s, mefers | O OFOJOTOJOlOJoL O ] O |
ing tools, equipment, mater-
ials, machines, etc., In the
trade.
2 JB PRACTICAL KNOWLEDGE. Ol Ofojlololofolol o oo o]

Refers to practicsl everyday
knowledge of work processes,
methods, procedures, etc.

‘13 JOB THEORETICAL KNOWLEDGE.
:ofcrs to :nowledge of basic Of PO« W OO O) () ()Y O) ()

princlples and concepts under-
lying the practical trade work.

4 MATHEMATICAL SKILLS. Ref

+ HATHERATICAL skiLLs. Refers | Of OfOlOTOLOfOlOL O O[O O
or higher mathematics to solve
work problems.

S COMMUNICATION SKILLS. Ref .

5 COMMNICATION SKILLS. Refers Ol OTOOLOl OOl O oo |H
drafting, sketching, etc., to
communicate ideas.

6 READING AND INTERPRETIVE
SKILLS. Re:ers to sk?ll at O OPOLOTOF OO O O oy [0

reading printed matter, blue-
prints, tables, diagrams, etc.

7 CLERICAL SKILLS. Refers to (N (BN OCNENOI ) ()1 () ()

skill at keeping records,
making out reports, and other
types of routine paper work.

8 PERSONAL RELATJONS SKILLS.
Refers to skill at dealingwith | () (X (N C)} () (N RO O OO | Q)

people, such as customers, co-
workers, other tradesmen, etc.

Ib-SUPERVISORY SKILLS. Refers to ] ()] ( ﬂ (N )] ()] ( ﬁ (X)Xl ) ()1 () ()
skill at supervising others,

e.g., Instructing, directing,
evaluating, planning, organ-
izing etc.

10 ATTITUDE TawaRD WORK. Refers | ()l (Y (N Ol Ol <o (Y | Ol 1 O)
to such behavior as absentece-

ism, rule violation, concern for

quality work, cooperation, etc.
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Ean dabinn e

Place each adult desiring aid in finding a job in an occupation compat-
ible with his interests, training, and achievement as rapidly as possi-
ble. This job should provide a level of remuneration at least equal to
minimum acceptable wage levels.

a. Adult evaluation
(1) How long after completing your GJVS training did

it take you to get your first full-time job?
months

(2) How did you get your first full=-time job after

completing your GJVS training? Mark all that

apply.
(Z.I)DBY answering a want-ad. (2.6)Dﬂelp of school director.
(Z.Z)DPrivate employment agency. (2.7)DHelp of friend or relative.
(2.3)[:]State employment agency. (2.8)[:]0ther.than above; please
(2.4)[:]Help of school teacher. explain.
(2.5)[:]Help of school counselor.

(3) Was your first full-time job since completing your
GJVS courses related to ihe trade or field in which

you were trained? Yes No

If yes, indicate how well your vocational course
prepared you for your first full=time job.

(3.1)] |Exceptionally well prepared; training covered
all the important requirements of the job.

(3.2)] |[Well prepared on the whole; but there were
some important gaps in training.

(3.3)| |Poorly prepared; much that | needed to know
was not covered in the GJVS course.

If no, mark reason below.

(3.&)[:]No job available in area of training.
(3.5) Learned new job by continuing school.
(3.6)] [Learned naw job in military service.
(3.7)| [Pecided | liked other work better.

(3.8)] |[Not accepted as apprentice in trade.

(3.9)] |[Other (specify):
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a. (continued)

(4) How interested were you in your first full-time
job? Check the statement that best applies.

(4.1)[_JNot interested at all, but I needed a job.

(4.2)[:]Some interest.

(k.B)E:JGood deal of interest. -

b. GJVS course instructor evaluation of compatibility of job .
accepted by (adult's name) in terms of his achievement and
training.

(1) Wwhat would you say the relationship was between the
first job accepted by (adult's name) and his training.
Check the statement that best applies.

(I.I)[:]Little or no relationship.

(I.Z)[:]Some relationship.
(1.3)[:]Great deal of relationship.

(2) Which of the following statements best describes the
relationship between the job accepted by (adult's name)
and &zhievement in school. Check the statement that ;
best applies. é

(2.1)] [ob too easy for student.
(2.2)[:]Job too difficult for student.
(2.3)[:]Job appropriate to student's level of achievement.

A

c. Graduate starting salaries j
(1) Indicate the average ‘arting salary or hourly wage

of graduates of the GJVS--by course--excluding those "
k in the military or other national service organizations.

Course Starting Salary .-

79




L. Provide the opportunity for adults to learn the skills necessary for
upgrading and promotion.

a. List the courses offered for upgrading and promotion.

Courses Enrol Iment

b. T&l supervisor and/or the director's approval of the equipment,
shop setup, and outline of the tasks to be included in the
course of study.

Approved Not approved--for reasons
listed below.

c. List the number of students successfully performing each course
task or activity. (Example: Number of students able to cor-
rectly replace brake 1linings)

i
E Course Title
E Number of Students in Class

Number of Students
Successfully Completing
Course Tasks course Tasks

80
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List the courses having advisory committees as well as the
number of representatives of both industry and labor com=
posing each commi ttee.

Course Title
Advisory Committee Yes No

Number of Meetings Held with Advisory Committee

Number of Members Representing Industry

Number of Member: Representing Labor

Poor Fair Good Excellent

m @ @) (&)

Advisory committee ratings:

(1) Adequacy of shop facilities () () () ()
(2) Relevance of training to actual

industrial performances () () () ()
(3) Breadth or completeness of

training () () () ()

Graduate followup (6 months)

(1) Have you had a salary increase since taking the

GJVS course to update your skill? Yes No

If yes, how much of an increase per month?

(2) Have you had a promotion since taking the GJVS

course to update your skill? Yes No

Employer comments

Since taking the following upgrading course ’
have you noticed any improvement in the job performance of
on any of the following skills.

Check all that apply.
No

Improvement

]

A Great Deal

(1) Manual Skills

(2) Job Practical Knowledge
(3) Job Theoretical Knowledge
(4) Mathematical Skills

(5) Communication Skills

(6) Reading and Interpretative
Skills

81
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(7)
(@)
(9)
(10)

Clerical Skills
Personal Relations Skills
Supervisory Skills

Other Skills; Add what
you feel applies to your
job and is not covered
above.

82
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5. Provide the opportunity for adults to learn the skills useful in various

leisure time activities.
a. List of leisure time courses offered.

Courses Enroliment

Male

Female

b. Follow-up of leisure time course participants.

(1) Please indicate the leisure time course you were
enrolled in at the GJVS.

(2)

How frequently do you engoge in the following types of leisure«time activities?

ALMOST

NEVER INFREQUENTLY FREGU

LY

. Rooding newspopers ... . ... Lt e e s S [
. Engoging in creft hobbies (modol bunldmg, jowelry moking, e1c.) .....ccovvninnenn )
. Reoding professional or trade books and periodicols ........ccceeo cveviriniiiinnne
Atrending athlatic sventy 3 0 SPECINOT .. ot i i e
. Atsnding plap.,  vacerts, ballets, €20, i e
o Wotching Talumvt izn programs . ... oo i e e e
. Gardening irassing flowers, fruit trees, vegetables, e1c.) ....ovevivniiiiniennnan.
. Reo-ling yenesal mogazines (LIFE, LOOK, READERS® DIGEST, ete.) ............
. Worlting o1 home shop octivities (woodworking, metolworking, etc.) ...c.co.e..... (3 it
. Attending educational courses for selfsimprovement ......ccccvvvevciininiine 12 s e,
. Engogiry in team sports (softboll, footboll, e1c.) ..ccvrnvriciiiincs riiiiinenes L) i
. Engog:i-g 1n performing orts (octing, singing, instruments, etc.) v [ i cvniees
Visiting or entertoining friends ... ..ot e e,

. Reoding pon-fiction beoks (biogrophy, history, trovel, etc.) ........
. ellacting stomps, coins, rocks, or other items ...............cceueuneee
. Atteading educotionel lectures and discussion greups .....cceceienivenicsionnns

. Engoging n individual sports {swimming, hunting, fishing, ete.) e T i
. Listening tc music ot home for pleosure ... L s,
. GOING 10 ThE MOVIES .ooriciiiiiieis sttt it ne s bbb R R
20. Othar (plecse write in) __ N J

c. Did the GJVS offer the leisure time course you really wanted
to take?

-t
OO0OO®NOWAWN -~

-t el et el cud el med =d b
oouomugn—

Yes No
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c. (continued)

If no, identify the course you would like to see taught.

Five Courses Most Frequently Requested

d. Did you learn what you wanted to about the leisure time
activity? Yes No

Five Most Frequently Cited Explanations
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Provide a library of self-instructional materials for adults enrolled
in the various vocational programs offered by the GJVS.

a. |Is the self-instructional library operational? Yes No

b. List the number of programs available by content or course

area.
Area Number of Programs

c. Number of adults making use of the facility.

d. Number and percent of adults receiving passing scores on
post-tests.

Number

Percent

e. Average grade or percent correct obtained by adults on each
program.

f. GJVS teacher ratings of usefulness of the facility for adult
education.

(1) Circle the letter that best expresses your feelings
about the usefulness of the self-instructional facility
for adults.

(1.1) a. Useless

(1.2) b. Of little value
(1.3) c. Useful

(\.4) d

Very useful
85




f. (continued)

(2) Indicate in a paragraph or less what you find most
useful about the self-instructional library.

Five Most Frequently Mentioned Uses

(3) Indicate in a paragraph or less what you like least
about the self-instructional library.

Five Dislikes Most Frequently Mentioned

(4) Indicate in a paragraph the single change that you
feel would most improve the usefulness of the self-
instructional library for you.

Five Most Frequently Mentioned Changes

g. Adult ratings of the usefulness of the facility to them.

(1) Circle the letter that best expresses your feelings
about the usefulness of the self-instructional

library to you.
(1.1) a. It was useless.
(1.2) b. It helped very little.
(1.3) c. It was useful.
(1.4) d. It was very useful,
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g. (continued)

(2) Indicate in a paragraph or less what you liked
best about the self-instructional library.

Five Most Frequently Mentioned Likes

(3) |Indicate in a paragraph or less what you liked
least about the self-instructional library.

Five Most Frequently Mentioned Dislikes '2
}

(b) Indicate in a paragraph or less the single change
you feel would most improve the usefulness of the

self-instructional library for you.

Five Improvements Most Frequently Mentioned

ST RTETEE R T AT
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7. Work with joint apprenticeship committees on training needs, facilities,
equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation.

a. List the courses requiring apprenticeship credit.

b. Number of meetings held with joint apprenticeship committees
for each course listed under item (a).

Course Number of Meetings

c. Amount of apprenticeship credit reccived by each course listed
in item (a).

Course Apprenticeship Credit




d.

Where credit was nct given, list the reason. This should be done
done separately for each course.

Five Reasons Mosit Frequently Given

P (ST S-S

-y
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D. Summary Sheet for Employer Objectives

1. Be responsive to the employment needs of local industry and provide
them with appropriately trained personnel.

a. List the sources of information about employment data
being received by the GJVS.

b. Is there a routing procedure of the above mentioned mate-
rial to relevant GJVS personnel (Director, Superintendent,

and Area Supervisors)?
Yes No

c. Number of meetings with representatives of employers and
Jlabor to discuss training needs.
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d. Employer evaluation of GJYS graduates.

Please evaluate the person in question In terms of the characteristics indicated below by
checking the appropriate spaces. -

i 2 3
H:t'v Iq::::a:t is How mlddou How does he compare with
this s or evaluste him others of about his age
ANSWER THE THREE QUESTIONS | nis present Job on this skill | who do the seme work but
had no vocational course

In hlgh school

AT THE RIGHT FOR EACH OF r ™

1l 2],3 1123 [ ' 2 3 4 ..
[ ] ““8 “{ ¥ t:
THE SKILL AND KNOWLEOGE 2> |- ol 2| § o 55 ;g}:g!“"g' Ej
HET EH RS HRAM H]BT \
CHARACTERISTICS BELOW :'.‘.383.‘.‘5, 355:3 e>sles? e R Rl
335375”3 $SIEd 2 | sajzzBlg=Elnsi
sB|IZEEE B|3 (32185 5 | 352[85:]E5s 353
| MANUAL JOB SKILLS. Ref
1 s saus. refers | O OfOlO] O Olaiof o To o
ing tools, equipment, mater-
lals, machines, etc., In the
trade. ’ ;
2 JOB PRACTICAL KNOWLEOGE. Ol OOOlOlolojlof o folo fo

Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

3 JOB THEORETICAL KNOWLEDGE.
gefgrs to knowledg§ o¥ basic O PO O« )1( () () ()]0 ()

priaciples and concepts under-
1 lying the practical trade work.

4 MATHEMATICAL SKILLS. Ref:
to abllity to use arlthme:l:rs O OLOTOTOPOROpOE ) ()|o ()

or higher mathematics to solve
work problems.

5 COMMUNICATION SKILLS. Ref .
o T L. tefers Ol (P OJOJ O OfOJO] O O[O [

drafting, sketching, etc., to
communicate ideas. .

6 READING AND INTERPRETIVE :i
SKILLS. Refers to skill at ()« W B AR AR “ Of ) ) RERY () .o

reading printed matter, biue-
prints, tables, dlagrams, etc.

7 CLERICAL SKILLS. Refers to (N (A OO ORI (Y ] (Y] () ()

skill at keeping records, e
E making out reports, and other !
. types of routine paper work.

8 PERSONAL RELATIONS SKILLS. : .
Refers to skill at dealing with O I ! (OO OO ) ()| Q) ) ~&

people, such as customers, co-
workers, other tradesmen, etc.

.b'SUPERVlSORV SKILLS. Refers to ] () (X ()N ()] ()] ¢ 1 (N ) () ()1 () ()

skill at supervising others,
e.g., Instructing, directing,
evaluating, planning, organ-
izing etc.

10 ATTITUDE TOWARD WORK. Refers (N YN O ( ‘ ( j () () () () () -
to such behavior as absentee-
ism, rule violation, concern for
quality work, cooperation, ctc.




2. Provide an employment service with a ""known quality product' to local
employers.

a. List of courses for which records of the tasks students
actually can perform iz available.

b. List of employers contacting the school for emplovees.

c. List of the employers contacted by the GJVS.




3. Provide facilities for emplovers to retrain and/or update employees.

a. List of the employers contacting GJVS concerning the re-
training and updating of their employees.

b. List of the employers contacted by the GJVS regarding the
opportunity for retraining and updating their employees.

c. Number of meetings conducted to discuss employee retraining
and upgrading with local employers.

t Local Employers Number of Meetings

d. List of the retraining and upgrading courses offered by
i the GJVS.
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E.

Summary Sheet for GJVS Staff Objectives

Provide a working context attractive to superior teachers and adminis-

trators.

b.

List the working conditions or procedures which detract from
your maximum job performance.

Five Points Most Frequently Mentioned

List the things that you think would allow you to do your

job better.

Five Points Most Frequently Mentioned




Provide a continuing program of staff self-development and improvement.

a. |s there a formal teacher evaluation program?
Yes No

If yes, indicate minimum number of meetings or observa-
tions scheduled by supervisor.

b. Number of teachers participating in courses, seminars, or
workshops designed to update their teaching skills.

Number of staff members

Number participating in updating programs

c. Teacher perception of supervision

(1) Do you feel you have adequate time to discuss
relevant matters with your supervisor?

Yes No

If no, cite an example of topic you would 1like
to discuss.

Five Topics Most Frequently Mentioned

(2) List the areas in which you feel your supervisor
has been most helpful.

Five Areas Most Frequently Mentioned




(3) List the areas in which you feel you need the
most ald in order to develop professionally.

Five Areas Most Frequently Mentioned




F. Summary Sheet for Community Objectives

1. Maintain contact with local schools, agencies, and private groups making
a concerted attack upon the problems of school, family, and community
that incorporate or reflect the objectives of the GJVS.

a. List the local schools, agencies, and private groups making
a concerted attack on the problems of school, family, and

communi ty.
Groups Contact
——Yes ___ No
——Yes _____No
——Yes _____No
Yes ____No
—Yes ______ No
Yes _____ No
" Yes ______No
e Yes _____No
——Yes Mo
——Yes _____No

b. Where answer is ''Yes'" to item (a), describe the number and
type of contacts made.

Type of Contact--

Phone, Personal Number of
Group Letter, Other Contacts




c. List the agencies with whom you are actively cooperating or
coordinating programs.

Agencies Type and Purpose of Program




2,

Provide a technical library open to all residents of Greene County.

a. |Is the library operational?
Yes No

If yes:

(1) Number of volumes.
(2) Range of texts; content areas. List them.
(3) Number of local residents using library.

(a) Number of residents with library card.

(b) Number who use it as resource.

(c) Number of employers and companies using
library facilities.

b. Comments or suggestions made by library users involving ways
to improve service.

(1) In a paragraph or less, please indicate what you
like best about the library.

Five Topics Most Frequently Mentioned Frequency

(2) In a paragraph or less, please indicate what you
like least about the library.

Five Topics Most Frequently Mentioned  Frequency




(3) Indicate in a paragraph or less what the library
could do to be of more use to you.

Five Topics Most Frequently Mentioned Frequency
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3. Provide meeting rooms for educational and civic organizations.

a. List of organizations making use of GJVS meeting rooms.

Number of ..
Organizations Frequenc Persons Attending

b. Comments about use of room by the responsible member of the
organization.

(1) Were the facilities and arrangements adequate?

Yes No

If nc, explain.

Five Topics Most Frequently Mentioned

(2) List any suggestions that might make the GJVS
. facilities more useful to you.

Five Topics Most Frequently Mentioned Frequency
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Provide information about the GJVS to school students, parents. and
adults in need of vocational education, employers, and civic and social
organizations.

b. List of organizations to which GJVS personnel made presentation.

Approximate Number of
Organizations People Attending Meeting

T

c. List of personnel responsible for public relations and/or
GJVS presentations.

Name Number of Presentations

mu\

a. List of groups and organizations for which presentations ex-
plaining the objectives of the GJYS would be useful to the
accomplishment of GJVS goals.




! 5. Provide a centralized vocational education facility that is more ef-

ficient at meeting county needs than the previous system of separate
facilities for each school district.

a. List the vocational education courses taught at each feeder
schooi during the September 1966 academic year and their
enrol Iment.
Courses Enrolliment

Beavercreek

Cedar Cliff

F 9




D ey BOBER

(continued)

Enrol Iiment

Courses
Fairborn
Greeneview
Sugarcreek




a. (continued)

Courses Enrol Iment

Xenia

b. List the vocational education courses taught at the GJVS
and the enroliment in each course.

r Courses Enroliment




c. List the courses available at the GJVS that were not available
at the feeder schools. Separate comparisons will be made be-
tween the GJVS course offerings and each feeder school.

gggvercreek Greeneview
Cedar Cliff Sugarcreek

Fairbora Xenia




List the courses or extra sections of courses provided in the
feeder schools as of September 1967 which were not offered
prior to the opening of the GJVS.

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia
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The number of students enrolled in courses, both in the feeder
schools and the GJVS, which were not available to students
prior to the opening of the GJVS in September 1967.

- .

Proportion of feeder school costs attributable to vocational

Dollar Amount Attribut-
able to All Vocational
Education Courses

Dollar Amount Attribut-
able to All Vocational

Education Courses

education.
Beavercreek
Total School
Expenditures
(1) Attendance Services
(2). Health Services
(3) Transportation Services
(4) Operation of Plant
(5) Fixed Charges
(6) Food Services
(7) Student Body Activities
(8) Instructional Costs
(9) Maintenance of Plant
(10) Capital Outlays
Cedar Cliff
Total School
Expenditures
(1) Attendance Services
(2) Health Services
(3) Transportation Services
(4) Operation of Plant
(5) Fixed Charges
(6) Food Services
(7) Student Body Activities
(8) Instructional Costs
(9) Maintenance of Plant
(10) Capital Outlays
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(continued)

(1)
(2)
(3)
(4)
(5)
(6)
(7
(€)
(9)
(10)

(m
(2)
(3)
(4)
(5)
(6)
(7
(8)
(9)

(10),

Fairborn

Total School

Dollar Amount Attribut-

able to All Vocational

Expenditures

Attendance Services

Hcalth Services

Transportation Services

Operation of Plant

Fixed.Charges

Food Services

St.dent Body Activities

lratructional Costs

Mz ntenance of Plant

Capital Outlays

Greeneview

Total School

Education Courses

Dollar Amount Attribut=-
able to All Vocaticnal

Expenditures

Education Courses

Attendance Services

Health Services

Transportation Services

Operation of Plant

Fixed Charges

Food Services

Studeat Body Activities

Instructional Costs

Ma . ntenance of Plant

Capital Outlays
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(continued)

(1)
(2

(3)
(4)
(5)

(6) .

(7)
(8)
(9)
(10)

(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)

Sugarcreek

Toia1 Sckool

Collar Amount Attribut-

eble to All VYocaticnral

Expend! tures

Education Cources

Attendance Services

Health Services

Transportation Services

Operation of Plant

Fixed Charges

Food Services

Student Body Activities

Instructional Costs

Maintenance of Plant

Capital Outlays

Xenia

Total School

Dollar Amoun: Attritut=-

able to All Yocational

Expendi tures

Education Courses

Attencance Services

Health Services

Transportation Services

Operation of Plant

Fixed Charges

Food Services

Student Body Activities

Iinstructional Costs

Maintenance of Piant

Capital Outlays
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GJVS Expenditures

(1)
(2)
3)
()
()
(6)
)
(8)
(9)
(10)

Attendance Services
Health Services
Transportation Services
Operation of Plant
Fixed Charges

Food Services

Student Body Activities
Instructional Costs
Maintenance of Plant
Capital Outlays

L] * L ]
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6. Create and maintain a favorable image of the GJVS and its services.

what are your opinions of the school in terms of the characteristics listed
below? Glve your answers by checking the appropriate space at the right.
If you do not feei guzliflied to voice an opinion or have no opinion, please
check the ''"no opinlon'' space.

| 2 3 L 5
NO
SCHOOL CHARACTERISTICS OPINION POOR FAIR GOOD EXCELLENT

1. Adequacy of shop facilities=e=meeee~ () () () () ()
2. Competence of vocational instructors ( ) () () () ()
3, Adequacy of student counseling====== () () () ) ()
4, Efforts to prevent drop=outs=e=seee= () () () () ()
5. Quality of course cfferingseee=eec-c= () () () () ()
6. Relationship with communlty=e==eee== ( ) () () () ()
7. Reputation In communjtye====eee=ces- () () () ¢) ()
8. Skill level of vocational graduates- () () () () {)
9. Relationship with local employers=== () () {) () ()
10. Reiationship with local labor groups ( ) () () () ()
1. Qusllity of vocstional students===e== () () ¢) () ()
12. Variety of course offerings=re=e== we= () () ¢) () ()
13. Effort to place graduatuse==e=e=e==- () () () () ()
14. vork habits and attitudes of grads.= () () () () ()

g
3
|
|
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EVALUATION PLAN
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EVALUATION PLAN -

The evaluation plan is intended to provide a description of a way in
* which the assessment items can be used and analyzed. It specifies who

should fill out the item, the approximate time it should be administered,
the individual responsible for summarizing ihe dats, 25 well as the action :
to be taken with this summary. In all cases, unless clearly specified in -
the plan, copies of the data summary should be provided to the director and

superintendent of the GJVS. When appropriate, additional copies of these o
data should also be sent to feeder school personnel. oL

The plan will describe how to use each item and will closely follow
the format and arrangement of the Data Summary Sheets. In many instances,
the plan will refer back to the summary shee.s and elaborate on the manner
in which they should be utilized. It is hoped that the Data Summary Sheets
and the Evaluation Plan will enable the GJVS to carry on its own evaluation
with minimai assistance from outside specialists.

13




high school students 16 years or older who meet th

1. Provide the opportunity for a
' sites.
(1.1) A1l items assessing this objective are the responsibility

(2.1)

. (3.1)

(3.2)

(3.3)

(3.4)

PLAN FOR STUDENT OBJECTIVES

vocational education to all Greene County

of the GJVS counselor. Items siould be completed by 1 June
of each academic year. During the first year of operation,
these iteis should be completed by 1 Qctober 1967. After
reviewing the summary data, the direcioi and/or superin=-
tendent will take appropriate action.

2. Increase the number of curricular offerings and choices availabie to
high school students in Greene County.

All items assessing this objective are the responsibility
of the GJVS counselor. {tems should be completed by I
October of each academic year. After reviewing the summary
data, the director and/or superintendent will take appro=
priate action.

3. Reduce the number of students of high school age who fail to complete
high school.

A1l items assessing this objective are the responsibility
of the GJVYS counselor.

In item a, the number of dropouts for each feeder school
for years 1964, 1965, and 1966 should be averaged to pro=
vide the average number of dropouts for each feeder school
during the most recent periods prior to the opening of the

GJVS.

In order to complete item d, attempts should be made by
the GJVS counselor and feeder school counselors to inter-
view by phone or in person those individuals who drop out
of school during the academic year. In addi tion, attempts
should also be made to interview feeder school students
who dropped out during the September 1966 academic year.
We are interested in determining why students say they
leave school so that we can reduce this number by develop~
ing programs that meet their needs.

A1l items should be completed by 1 May of each academic
year. During the first year of operation, the items deal-
ing with feeder school dropouts during the academic year
beginning September 1966 should be completed by 1 December

1967.
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(3.5) Completed copies of the Data Summary Sheet covering objec- ?
tive 3 should be provided to both the director and super= |
intondent of the GJVS. Copies should also be sent to the oo |
Superintendent of feeder schools and their guidance coun- |
selors. It may be reasonable to have a county-wide meeting g
once or twice a year to discuss the dropout problem and
methods of reducing it.

T

4. Place each student desiring a vocational education in a curriculum com-
patible with his interests, aptitudes, and achievements as reflected
by student course selections, measurement of student interests, teacher
evaluation, counselor evaluation, test results, and parental consent.

(4.1) Item a will be the responsibility of the GJVS counselor. It
will be completed by | June of each academic year. However,
the first report dealing with the beginning students will be
made Uy | Qctober 1967, Copies of the completed Data Summary
Sheet for objectives should be provided to both the director
and superintendent of the GJVS.

(4.2) 1tem b will be the responsibility of the GJVS counselor. It
will be completed by | October of each year. It will involve
contacting feeder school personnel as well as GJVS personnel
to determine the number and type of parental complaints. The ;
five most frequent types of complaints will be identified and |
provided to the director and superintendent of the GJVS. A |
meeting between the GJVS counselor, director, and superinten-
dent wiil be held late in October to discuss ways of solving
or reducing parental complaints.

(4.3) Item c will be the responsibility of the GJVS counselor and
will require him to critically review the student enroliment
procedures and make recommendations to the GJVS director and
superintendent. The evaluation of the June enrolliment pro-
cedures should be completed by 1 October of the following
academic year,

(4.4) Item d should be completed by each GJVS instructor. Evalua-
tion sheets should be provided to them by | December of each
academic year. Items should be completed by 31 December.
These sheets will then be sent to the GJVS counselor. He
will summarize the data by indicating the total number of
students that instructors feel were incorrectly placed and
the five most frequent reasons they cite for believing this.
The counselor should meet with each instructor making a com-
plaint and discuss the problem in more detail. When neces-
sary, the GJVS director and superintendent should also be
contacted.

(4L.5) Item e is the responsibility of the GJVS counselor. He
should make note of the complaints registered by feeder
school personnel concerning GJVS enrol Iment procedures and
classify them by schocli. A list of the five most frequent
complaints should be constricted. This report should be
completed by 1 October and will refiect the criticism as-
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(4.6)

4.7)

(4.8)

sociated with the enrollment taking place during the pre=
ceding May. A meeting should be arranged with the GJVS
counselor, director, and superintendent and will be held late
in October to discuss ways of solving or reducing feeder
school complaints.

Item f will be the responsibility of the GJVS superintendent.
He will list any complaints raised by his school board re-
garding GJVS enrollment procedures. These issues will be
discussed at the meeting to be held late in October to dis-
cuss enrollment problems.

Item g will be completed by employers and/or supervisors

of GJVS graduates. These questionnaires will be mailed out
one year after the students have graduated. Questionnaires
should be mailed at a time which is administratively conve-
nient for the GJVS staff. Forms should be returned to the
6JVS counselor who will be responsible for computing mean
scoree for each item for each vocational major as well as an
overall GJVS mean score.

Item h will be completed by GJVS students and will only be
administered to students spending their first year at the
GJVS. Item administration will take place in early May.
Completed forms will be provided to the GJVS counselor who
will be responsible for summarizing the data and listing the
five most frequent reasons why students think they could not
take the course they wanted. In addition, a list of the
five courses most frequently mentioned when students were
asked to identify the course they wanted to take that was not
offered will be provided. This data will be reviewed by the
director and superintendent and will be given consideration
when the school offers additional courses.

Provide broad, highly relevant job training which reflects actual in-
dustrial performance. The curriculum will incorporate the advice of
both industry and labor.

(5.1) Item a should be completed by the Tél supervisor and/or

the director of the GJVS. It should be filled out prior
to 5 September of each academic year. When course out-
lines are not approved, conferences between the instructor
and his supervisor should take place as soon as possible
to correct deficiencies.

(5.2) Item b should be completed by all advisory committee mem-

bers and can be sent by mail to their homes. This item
should be mailed in early October. The GJVS counselor
will have the responsibility for summarizing the data re-
turned by them. Mean scores should be obtained for each
course using an advisory committee. When mean scores are
two or less, advisory members should be interviewed to
determined why they feel the course is only "fair," and
what steps are necessary to improve the course.
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(5.3) item c should be completed by each GJVS vocational instruc- .
tor. These records should be handed in by the end of each
academic year, and presented to the GJVS director for review. -

(5.4) Itemd is the responsibility of the T&l supervisor and
should be completed by the end of each academic year.

(5.5) Item e should be mailed to and completed by the GJVS grad- .
uates one year after graduation. The GJVS counselor will
be responsible for summarizing the data returned by grad- .-
uvates. Frequency counts by each vocational major and
overall GJVS scores can be used for summarization. A
meeting should be conducted with “Ye GJVS director and ..
superintendent to discuss the implications of these results.

(5.6) Item f will be mailed to and completed by employers of
GJVS graduates one year after their graduation. The GJVS
counselor will be responsible for summarizing the data
returned by employers. Mean scores by vocational major
and overal GJVS means can be used for summarization. A
meeting should be conducted with the GJVS director and
superintendent to discuss the implications of these results.

I} v ' .
. . . . . -9
I .

6. Provide each student desiring a job with employable skills which result
in a level of remuneration at least neeting minimum wage standards.

{6.1) In order to assess this objective, GJVS vocational course
instructors will call graduates of their courses three
months after graduation to determine their starting salary
or hourly wage. Course instructors will then place the
data for all students from their class on a sheet and send
it to the GJVS counselor. The counselor will be responsi-
ble for computing the average starting salary or hourly
wage for each vocational major and the overall GJVS average.
The director and superintendent will review this data and
take appropriate action.

7. Place each student desiring a job in an available position compatible
with his interests, training, and achievement as rapidly as possibie
after graduation from the GJVS.

(7.1) Item a will be mailed to and completed by GJVS graduates
one year after graduation. The GJVS counselor will be
responsible for summarizing the data returned by gradu-
ates. Frequency counts by vocational major and overall
GJVS counts can be used for summarization. A meeting
with the directo. and superintendent should be held to
discuss the implications of these results.

(7.2) Item b will be completed by GJVS vocational course in-
structors. This item should be completed at the same
time the instructors call to determine the starting
salary or hourly wage of their graduates. Course in-
structors will then send the data for all their students
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to the GJVS counselor for summarization. Frequency
counts by vocational major and overall GJVS can be used
for sunmarization. This data will then be provided to
the director and superintendent for review.

Provide students with attitudes and infornation useful in adjusting to

the working world as citizens and individuals seeking self=-fulfillment.

(8.1)

(8.2)

Item 2 is to be mailed to and answered by the employers
of GJVS graduates one year after graduation. The GJVS
counselor will be responsible for sunmarizing the data
returned by graduates. Mean scores by vocational major
and overall GJVS means can be used for summarization.
The completed data summaries should be provided to the
director and superintendent for review. If any voca-
tional major has a mean less than 3, attempts should be
made to contact employers to investigate the reasons

for the low rating.

The remaining items assessing this objective will be
mailed to and completed by GJVS graduates one year
after graduation. The GJVS counselor will be respon-
sible for suinmarizing the data. Mean scores by voca-
tional major and overall GJVS means can be used for
summarization., The completed data summaries should
be provided to the director and superintendent for
review. ‘

Provide an English program which emphasizes the practical applications
of English to daily life and work.

(9.1)

(9.2)

Item a should be completed by the GJVS director and/or
the superintendent by 5 September of each academic

year. When the courss is rated as being less than
relevant a meeting with the course instructor should

be held as soon as possible. During this meeting, dis-
cussions should take place which identify those aspects
of the course that should be changed. Suggestions should
also be made concerning methods of improving the course
content and organization.

Item £ should be completed by GJVS students at the end

of each academic year. Forms should be provided in the
English class to assess student reaction to the course.
The course instructor will be responsible for summarizing
the data. The data summarization will consist of class
means on the rating item as well as lists of the five
topics most frequently mentioned as being useful, the
five topics most frequently mentioned as being least use-
ful, and five topics mosi frequently suggested for use in
future courses. The completed data summaries should be
provided to the director and superintendent prior to the
end of the academic year. Student evaluation of the pro-
gram should be used in planning the course content and
methods for the following year.
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10. Provide a social studies program which stresses problem=-solving tech- ‘l

niques and deals with subject matter relevant to students, their fam=

ilies, and their community.

(10.1) item a should be completed by the GJVS director and/or "
superintendent by 5 September of each academic year.
When the course is rated as being less than relevant -
a meeting with the course instructor should be held as l
soon as possible. During this meeting, discussions
should take place which identify those aspects of the .
course that should be changed. E

J
(10.2) Item b should be completed by the GJVS students at the |
end of each academic year. Forms should be provided ;
in the social studies class to assess student reaction ‘
to the course. The course instructor will be respon- i
sible for suimarizing the data. The data summarization - 1
~Will consist of class means on the rating item as well |
as lists of the five topics most frequently mentioned
as being useful, the five topics most frequently men=-
tioned as being least useful, and the five topics most
frequently suggested for use in future courses. The
completed data summaries should be provided to the
director and superintendent prior to the end of the
academic year. Student evaluation of the program
should be used in planning the course content and
methods for the fo:lowing year.

11. Provide counseling for GJVS students in three major areas: occupational,
academic, and personal.

(11.1) items a and ¢ are to be ccmpleted by the GJVS counselor
at the end of each academic year. The counselor should :
also identify the five problems most frequently men= J
ticned by the students he sees. A meeting should be held ]
with the director and superintendent to discuss these
major areas of student concern and what c25; Ye done about
them.

3 [
W .

(11.2) items b and d] are to be completed by GJVS course instruc-
tors at the end of each academic year. This data will
then be sent to the GJVS counselor who will be respon=-
sible for summarizing the data. He will make a 1ist of
the five most frequent types of problems instructors
refer to hin as well as mean ratings of improvement.
During the data summarization, any ratings indicating
that the student has become worse should be noted. A
meeting between the counselor and instructor should take
place to discuss the student in question. Summary data
and a list of 'problem students' should be provided to
the GJVS director and superintendent for review.

(11.3) 1tem d2 will be mailed to and completed by GJVS grad-
uates one year after graduation. The data will be
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returned to the GJVS counselor who will compute overall
GJVS item means. |f item means are less than 2, inter-
views sould be conducted to determine why the ratings
were low. Summary data should be provided to the
director and superintendent.

12. Cooperate with the feeder schools to provide those student services for
which the home schools will retain responsibility.

(12.1) Items a, b, ¢, and d are to be completed by the GJVS
counselor at the end of each academic year. The number
of GJVS students participating in extracurricular ac-
tivities at the feeder school wili come from item f to
be explained beiow. Summary data will be provided to
the director and superintendent at the end of each
academic year.

(12.2). Items e and f will be completed by GJVS students at the
end of each academic year. Data forms should be pro-
vided during some convenient class period==perhaps English.
The data should then be sent to the GJVS counselor for
summarization. The summary should indicate the number of
students participating in extracurricular activities, the
types of activities in which they engage, and the mean of
their ratings of the opportunity for participation. If
the mean is lower than a ‘'satisfactory one,' interviews
should be conducted to determine the problems and plans
made for corrective action. Summary data sheets will be
provided to the GJVS director and superintendent.

13. Provide a library of self-instructional materials for students enrolled
in the various programs offered by the GJVS.

(13.1) Items a to e will be completed by the individual as-
signed responsibility for the self-instructional
library. Items should be completed at the end of
each academic year.

[ (13.2) 1tem f will be completed by GJVS course instructor

; at the end of each academic year. The forms should

; then be sent to the GJVS counselor for summarization.

| This will include the mean rating of the usefulness

E of the facility by all GJVS instructors, a list of

| five things most frequently mentioned as being liked

{ most, the five things most frequently mentioned as
being liked least, and the five most frequent changes

i requested.

|

(13.3) Item g will be completed by GJVS students utilizing
the self-instructional library and should be completed
during their last visit to the facility during the
academic year. The data forms should then be sent to
the GJVS counselor for summarization. This will in-
clude frequency counts for each alternative in the
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14.

rating scale as well as lists of the five things most
frequently liked best, liked least, or changes requested.

(13.4) The data summary sheets should be provided to the director,
superintendent, and individual responsible for the self-
instructional library. A meeting should be held with
these three members as well as the GJVS counselor to dis=
cuss improvements in the library program.

Work with joint apprenticeship committees on training needs, facilitles,
equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation.

(14.1) A1l items assessing this behavior are the responsibility
of the T&l supervisor. They should be completed by 1
June of each academic year. Data summaries should be
presented to the director and superintendent for review
- and discussion.
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by Lo otk

|

PLAN FOR FEEDER SCHOOL OBJECTIVES

Assist in the development of junior high and feeder school programs and
curricula designed to aid the student in exploring the world of work
and devaloping a realistic understanding of his own skills and abilities
prior to selecting an academic or vocational high school plan of study.

(1.1) A1l items assessing this objective are the responsibility
of the GJVS counselor. They are to be completed by the
end of each academic year. Copies of the data summary
sheets should be provided to both the director and super=
intendent of the GJVS. Appropriate action will then be
taken by them.

Coordinate the placement of all students enrolled at the GJVS and
assist any graduating members of feeder schools requesting aid.

(2.1) Item a is the responsibility of the GJVS counselor
and should be completed by | December of each academic
year. Any changes in procedures should be reported
to the director and superintendent of the GJVS as well
as feeder school personnel.

(2.2) Item b is to be completed by feeder school counselors.
It is suggested that the GJVS counselor call the feeder
school personnel responsible for enrolling students in
the GJVS early in December of each academic year. The
GJVS counselor will then note and correct any errors or
misunderstandings or. the part of feeder school personnel.

(2.3) Items ¢, d, e, and f are to be completed by the GJVS
counselor by 30 September of each academic year and the
data summaries provided to the director and superintendent
of the GJVS.

(2.%) 1tem g will be completed by the GJVS counselor if the
director and superintendent decide the results presented
in e and f were not satisfactory. A meeting will be called
with all vocational Instructors, the superintendent,
director, and counselor in attendance. This meeting
should discuss possible causes of the placement difficulty
and attempt to develop solutions. The GJVS counselor will
take notes on the proceedings and provide a summary to the
director and superintendent.

Provide information about the world of work and job opportunities to
feeder school counselors.

(3.11 Item a will be completed by the GJVS counselor at the
end of each academic vear, and a summary sheet provided
to the director and superintendent.
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L. Coordinate a uniform testing program.

(4.1) A1l items assessing this objective are the responsibility
of the GJVS counselcr. Items a and b are to be completed
by 1 December of each academic year. If the answers to
either or both of these jtems Is ''no'' for any feeder
school, the GJVS counselor should contact his superin=-
tendent. The GJVS superintendent will then contact the
appropriate feeder school personnel and request correc-
tive action.

(4.2) Items c and d will be completed by the GJVS counselor at
the end of each academic year. The data summary will
then be provided to his director and superintendent. Any
attempts to change feeder school testing programs will be
initiated by the GJVS superintendert.

5. Provide opportunities for professional growth and development to feeder
school counselors.

(5.1) ltems a and b are to be completed by the GJVS counselor
at the end of each academic year. The summary data will
’ be reviewed by the GJVS director and superintendent.

(5.2) Item ¢ will be completed by the feeder schorl counselors
during May of each academic year. Items will be mailed
to their home schools. This data will be returned to
the GJVS counselor who will list the five activities most
frequently mentioned. A meeting will then be conducted
with the GJVS superintendent to determine the steps neces-
sary to provide certain aspects of the training desired.

f 6. Coordinate the decvelopment of a local employers handbook containing the
names of firms, types of jobs available, and person to contact for em-
ployment.

(6.1) A1l items assessing this behavior are to be completed by
the GJVS counselor at the end of each academic year. Com-
pleted data summary sheets should be provided to the direc-
tor and superintendent of the GJVS.

{6.2) Item e results will be discussed by the counselor, director,
and superintendent of the GJVS and appropriate action taken.

7. Provide the curriculum, facilities, and staff to train al!l students

16 years or older desiring a vocational educaticn and meeting the cur-
ricular prerequisites.

(7.1) A1l items composing this objective will be completed by
the GJVS counselor by | October of each academic year.
This sunmary will reflect the enroliment records of the
preceding June. A summary of this data will be provided
the GJVS superintendent and director as well as each
feeder school superintendent.
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Provide record keeping and transfer functions adequate to meet the re-
quirements of the feeder schools as well as the GJVS.

(8.1 Item a will be completed by the GJVS superintendent at the
end of each academic year. If the answer to this question
is '"'no,! correctcive action will be taken where appropriate.

(8.2) 1tem b will be the responsibility of the GJVS counselor and
will be completed at the end of each academic year. A sum=
mary of this data will be provided to the director and
superiniendent of the GJV5 and corrective action will be
taken where necessary.

(8.3) item ¢ will be completed by all GJVS instructors and re-
turned to the counselor for summarization. He will list
the type of information most often desired and present this
to the director and superintender.t. The GJVS superintendent
will initiate action to obtain records necessary for the
GJVS staff to operate effectively.

(8.4) Item d will be completed at the end of each academic year
and the results presented to hic director and superintendent.

(8.5) 1tem e will be compli~ted by the GJVS counselor by 15 Septem-
ber of each academic year. If the answer to this item is
'"'no," the superintendent of the GJVS should be contacted
and an assignment of responsibility made as soon as possible.
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PLAN FOR ADULT OBJECTIVES

1. Provide the opportunity and facilities for adults, particularly those
caught in the cycle of poverty, to learn new 2mployable skills compat-
ible with their interests, aptitudes, and ievel of achievement as re-
f:ected by adult course selection, test results, and counselor evalua-
tion.

(1.1) 1items a, b, c, and d will be completed by the GJVS coun-
selor by 30 June of each academic year. In item d, the
counselor will critically review the adult enroliment pro=-
cedures and make recommendations to the GJVS director and
superintendent. Data summaries for each of these items will .
be provided to the director and superintendent for review.

(1.2) 1Item e will be completed by each GJVS adult course in-
structor two months after classes have begun. Evaluation
sheets will be provided to the instructors by the GJVS
counselor. The completed forms will be returned to him.

He will summarize the data by indicating the total number

of adults instructors feel were incorrectly placed and the
five most frequent reasons they cite for believing this.

The counselor should meet with each instructor making a com=
plaint and discuss the problem in more detail. When neces-
sary, the GJVS director and superintendent will be contacted.

(1.3) 1Item f will be completed by employers and/or supervisors of
adult GJVS graduates. These questionraires will be mailed
out one year after graduation. Questionnaires will be
mailed at a time which is administratively convenient for
the GJVS staff. Forms will be returned to the GJVS coun-
selor who will have responsibility for computing mean
scores for each item for each vocational major as well as
overall GJVS mean scores.

(1.4) Item g will be completed by adults at the end of their
second month in class. The assessment forms will be pro-
vided in class and completed there. The data forms will
then be provided to the GJVS counselor who will be respon-
sible for sunmarizing the data and listing the five most e
frequent reasons why adults think they could not take the -
they wanted. in addition, a list of the five courses most o
frequent'y mentioned when adults were asked to identify
the course they wanted to take that was not offered will

be provided. This data will be reviewed by the director .-
and superintendent and will be given consideration when
L the school offers additional courses. o

2. Provide broad, highly relevant job trainign which reflects actual in-
dustrial performance of occupational tasks and duties. The curriculum ve
will reflect advice from both industry and labor.

(2.1) I1tem a should be completed by the T&l supervisor and/or
the director of the GJVS. It should be completed prior
to the beginning of the adult course. When course out- '
* lines are not approved, conferences betweer the instructor j§
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and his supervisor should take place as soon as possible
to correct deficiencies.

(2.2) 1tem b should be completed by all advisory committee mem=
bers and can be sent by mail to their homes. These items
should be mailed while the course is still in session.
The GJVS counselor will have the responsibility for sum=-
marizing the data returned by then. Mean scores should
be obtained for each course using an advisory committee.
When mean scores are two or less, advisnry members should
be interviewed to determine why they feel the course is
only "fair' and what steps are necessary to improve the
course.

(2.3) Item ¢ should be completed by each GJVS adult vocational
instructor. These records should be presented to the
director of the GJVS for review at the end of each course.

(2.4) 1tem d is the responsibility of the T&l supervisor and
should be completed at the end of each academic year.

(2.5) Item e should be mailed to and completed by GJVS adult
graduates one year after graduation. The GJVS counselor
will be responsible for summarizing the data returned by
graduates. Frequency counts by each vocational major and
overall GJVS counts can be used for summarization. A
meeting should be conducted with the GJVS director and
superintendent to discuss the implications of these results.

| (2.6) Item f will be mailed to and completed by employers of

GJVS adult graduates one year after graduation. The GJVS
counselor will be responsible for summarizing the data
returned by employers. Mean scores by vocational major

and overall GJVS means can be used for summarization. A
meeting should be conducted with the GJVS director and
superintendent to discuss the implications of these results.

Place each adult desiring aid in finding a job in an occupation compat-
ible with his interests, tvaining, and achievement as rapidly as possible
after compietion of course work. This job should provide a level of
remuneration at least equal to minimum wage levels.

(VY
°

(3.1) Item a will be mailed to and completed by adult GJVS
graduates one year after graduation. The GJVS counselor
will be responsible for summarizing the data returned by
graduates. Frequency counts by vocational major and
overall GJVS counts can be used for summarization. A
meeting with the director and superintendent should be
held to discuss the implications of these results.

(3.2) Items b and ¢ will be completed by GJVS adult vocational
instructor two months after completion of course. In-
structors will call graduates to determine the starting
salary or hourly wage of their graduates as well as the
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type of job they accepted. Course instructors will then
place the data for all students in their class on a sheet
of peper and send it to the GJVS counselor for summariza-
tion. The counselor will be responsible for computing
the average starting salary or hourly wage for each voca=-
tional major as well as an overall GJVS adult average.

In addition, frequency counts by vocational major and
overall GJVS will be used for summarizing instructor
ratings of the relatedness of graduates' jobs to their
training and achievement.

L. Provide the opportunity for adults tc learn the skills necessary for
upgrading and promotion. *

(4.1) Item a will be completed by the GJVS counselor at the
end of each academic year.

(4.2) 1tem b will be completed by the T&l supervisor and/or

| the director of the GJVS. !t should be completed prior
to the beginning of the adult course. When course out-
lines are not approved, conferences between the instruc-

; tor and his supervisor should take place as soon as pos=

? sible to correct deficiencies.

(4.3) Item ¢ should be completed by each GJVS adult vocational
instructor. These records should be presented to the
director of the GJVE for review at the end of each course.

(b.4) 1tem d is “he responsibility of the Tsl supervisor and
should be completed at the end of each academic year.

(4.5) Item e should be completed by all advisory committee ;
members and can be sent by mail to their homes. These )
items should be mailed while the course is stiil in
session. The GJVS counseior will have the responsibility ;
for sumriarizing the data returned by them. Mean scores !
should be obtained for each course using an advisory com=-
mittee. When mean scores are two or less, advisory mem=
bers should be interviewed to determine why they feel the
course is only "fair'" and what steps are necessary to
improve the course.

(4.6) 1tem f will be completed by GJVS adult vocational in-
structors six months after completion of the course by
adults. Instructors will crll graduates to detemine
if they have had a salary increase and/or promotion
since completing their course at the GJVS. Instructors
will then place the data for all students on a sheet of
paper and send it to the GJVS counselor for summarization.
Frequency counts and mean increases will be computed by
vocational major as well as overall GJVS upgrading cours.s3.
A sunmary of these results will be presented to the direc-
tor and superintendent of the GJVS for comment and review.

T elaETm R S T e e o
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(4.7) 1tem g will be completed by the employers of the adult
upgrading program graduates. Thé questionnrires will be
mailed one month after the above phone calls have been
completed. The data will be returned to the GJVS coun-
selor for summarization. He will be responsible for
determining frequency counts by vocational major and

overall upgrading programs.

5. Provide the opportunity for adults to learn the skills useful in various
leisure time activities.

(5.1) Item a will be completed by the GJVS counselor at the
end of each academic year and the summary provided to
the director and superintendent for review.

(5.2) 1Items b and ¢ will be completed by adults completing
leisure time courses at the GJVS. Questionnaires will
be mailed to their homes one year after completing the
course. The resuits will be provided to the GJVS coun-
selor for summarization. |tem means will be computed.
In addition, the five most frequent courses mentioned as
being the ones adults would like to see taught will be
provided. The information gathered here will be used
when further decisions need to be made concerning what
courses are to be taught in the future.

6. Provide a library of self-instructional materials for adults enrolled
in the various vocational programs offered by the GJVS.

(6.1) Items a to e will be completed by the individual assigned
responsibility for the self-instructional library. Items
should be completed at the end of each academic year.

(6.2) I1tem f will be completed by the GJVS adult course instruc-
tors at the end of each academic year. The forms should
then be sent to the GJVS counselor for summarization.

This will include the rating of the usefulness of the
facility by all adult ii.itructors, a list of the five
things most frequently mentioned as being liked most, the
five things most frequently mentioned as being liked least
and the five most frequent changes requested.

(6.3) Item g will be completed by the GJVS adult students uti-
lizing the self-instructional library and should be com-
pleted during their last visit to the facility during
the academic year. The data forms should be sent to the
GJ"”; counselor for summarization. This will include fre-
quency counts for each alternative in the rating scale as
well as lists of the five things most frequently liked

5 best, liked least, oi changes requested.
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instructional library. A meeting will be held with these T
three members as well as the GJVS counselor to discuss L]
improvements in the Tibrary program.
!
»
Work with joint apprenticeship conmittees on training needs, facilities, -
equipment, and experience neede to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation. .

(7.1) A1l items assessing this behavior are the responsibility
of the T&l supervisor. They should be completed by 1
June of each academic year. Data summaries should be
presented to the director and superintendent for review
and discussion.

| Rfate ]

(6.4) The data summary sheets should be provided to the director,
superintendent, and individual responsible for the self-
7.
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PLAN FOR EMPLOYER OBJECTIVES

Be responsive to the employment needs of local industry and provide
them with appropriately trained personnel.

(1.1)

(1.2)

Items a, b, and ¢ are to be completed by the GJVS
counselor at the end of each academic year. If the
answer to b is 'no,' steps should be taken to develop
a routing procedure which provides employment infor-
mation to the relevant GJVS personnel. The data sum-
macy will then be provided to the director and super-
intendent for review and comments.

Item d will be mailed to and completed by the employers
of GJVS graduates, both students and adults, one year
after their graduation. The GJVS counselor will be re-
sponsible for summarizing the data returned by employers.
Mean scores by vocational major, type of program, and
overall GJVS means can be used for summarization. A
meecing should be conducted with the GJVS director and
superintendent to discuss the implications of these
results.

Provide an employment service with a "known quality product' to local
employers.

(2.1)

Items a, b, and ¢ will be the responsibility of the
GJVS counselor and should be completed by the end of
each academic year. A summary of this data should be
provided to the director and superintendent for review
and comment. A meeting including the T&l supervisor,
counselor, director, and superintendent should be held
at the end of each academic year to plan school-employer
interaction for the coming year.

Provide facilities for employers to retrain and/or update their
emp loyees.

(3.1) 11 items assessing this behavior are the responsibility

of the GJVS counselor and are to be completed at the end
of each academic year. The data summary will then be
provided to the director and superintendent for review
and comment. A meeting including the T&l supervisor,
counselor, and superintendent should be held at the end
of each academic year to formulate GJVS plans for the
coming year.




2,

PLAN FOR GJVS STAFF OBJECTIVES

Provide & working context attractive to superior teachers and adminis-
trators.

(1.1)

Provide a continuing program of staff self-deveiopment and improvement.

(2.1)

(2.2)

ftems a and b will be completed by all GJVS professional
personnel at the end of each academic year. Data forms
will be sent to the GJVS director for summarization. He
will identify the five topics most frequently mentioned
as detracting from staff job performance as well as the
five points most frequently mentioned as being capabie
of improving job performance. A meeting will then be
held between the director and superintendent to discuss
the implications of these results.

Items a and b are to be completed at the end of each
academic year by the GJVS director. The data summary
should be reviewed by the superintendent and appropriate
action taken.

Item ¢ is to be completed by all GJVS instructors at the
end of each academic year and the data sent to the direc~
tor for summarization. This will include a list of the
five topics most frequently mentioned by instructors as
being topics they would like to discuss with their super-
visor; the areas in which they feel their supervisor has
been most helpful; and the areas in which they feel they
need the most aid in order to develop professionally.
Summary d.ta will be provided to the GJVS superintendent.
The director and superintendent will discuss the impli-
cations of these data and plan appropriate action.
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PLAN FOR COMMUNITY OBJECTIVES

1. Maintain contact with schools, agencies, and private groups making a
concerted attack on the problems of school, family, and community that
incorporate or reflect the objectives of the GJVS.

(1.1) AIll items assessing this objective are the responsibility

of the GJVS counselor and are to be completed at the end |
of each academic year. A summary of this data will be |
provided to the director and superintendent for review. ?
A meeting will be held at the end of each academic year |
to discuss plans for the coming year. |

k

|

2. Provide a technical library open to all residents of Greene County.

(2.1) Item a will be completed at the end of each academic
year by the staff member assigned responsibility for
the operation of the technical library. A summary of
this data will be provided to the director and super-
intendent of the GJVS for review and comment.

(2.2) Item b will be completed by users of the technical
library. By 1 May of each academic year, forms for
user comments should be available somewhere in the
library where they are likely to be seen and completed.
Items should be provided to the librarian who will re-
turn them to the GJVS counselor for summarization.

The summary will indicate the five things users liked
best about the library, the five things liked least,
and the five things most often mentioned that would
improve library services. These data will be reviewed

r by the director and superintendent. A meeting at the

end of each academic year including the director,
superintendent, and individual in charge of the library
will be .icld to discuss these results and possible

* changes in the operations of the library.

3. Provide meeting rooms for educational and civic organizations.

(3.1) Item a will be .ompleted at the end of each academic
year by the GJVS counselor and a summary provided
the lirector and superintendent.

(3.2) Item b will be completed by the users of these meeting
rooms several days after the room has been utilized.
The GJVS counselor will be responsible for seeiny that
the user making arrangements for the room is contacted
by phone and comments on the service and facilities.
If these comments renuire immediate action, the
counselor will inform the GJVS director of the problem
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and appropriate action will be taken. The data from
these phone assessments will be summarized at the end
of each academic year by the GJVS counselor. The sum-
mary will include a list of the five most frequerily
made suggestions for improving this service. This data
will be provided to the director and superintendent of
the GJVS and appropriate action taken.

L., Provide information about the GJVS to school students, parents, adults
in need of vocational education, employers, and civic and social organ-
izations.

(4.1) The item assessing this behavior will be completed by
the GJVS counselor at the end of each academic year and
the results provided to the director and superintendent
of the GJVS. They will review the data and take appro-
priate action.

5. Provide a centralized county vocational facility that is more efficient
at meeting county needs than the previous system of separate facilities
for each school district.

(5.1) Items a, b, and c will be the ‘esponsibility of the
GJVS counselor and will be compieted by 1 October 1967.
This data will form a base line for purposes of compar-
| ison. It will allow for a comparison of GJVS vocational
: course offerings to those available at the feeder schools
during the academic year immediately preceding the open-
ing of the GJVS. Summary data will be provided to the
GJVS director and superintendent.

L L bt e

(5.2) 1ltems d and e will be completed by the GJVS counselor
by 1 June of each academic year. Summury data will be
provided to the director and superintendent of the GJVS.

(5.3) Item f will be completed by the GJVS superintendent and
the superintendent of each feeder school at the end of
each academic year. The data will then be sent to the
GJVS superintendent for summarization.

6. Create and maintain a favorablz image of the GJVS and its services.

(6.1) This item will be mailed to members of civic and community
groups, employers, parrats of GJVS students, feeder school
personnel at the end .f the second year of GJVS operation.
Thereafter this asse:sment will be conducted once during
each academic year. These data will then be provided to
the GJVS counselor for summarization. Means will be com-
puted for each item. If an item has a mean lower than 3
{"fair"), interviews should be conducted to determine the
cause and appropriate action taken. Data summary sheets
should be provided to the GJVS director and superintendent
for review. When mean ratings below 3 occur, the director
and superintendent will be responsible for initiating ap-
propriate action.

e L T Tyt T
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EVALUATION ITEMS




EVALUATION |ITEMS

This section contains the items to be used in evaluating the attainment of
the objectives specified by the GJVS. Items will be grouped by type of respon-
dent. For example, all itsms to be completed by GJVS graduates wiil be found
in the same section. In addition, the objective(s) each item is assessing will
appear along the left margin.

This code, ex. (A6), refers back to the objectives found on pages 3-5.
All student objectives are coded A, feeder school objectives B, adult objectives
C, employer objectives D, GJVS staff objectives E, and communi ty objectives F.
The arabic numerals refer to the number of the objective under each of the six
main objective headings.
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"T0 BE CUMPLETED BY GJVS STUDENTS:

(Aih,C1) a. Student Evaluation of Plazement.

() Did the GJVS offer the vocational course you really wanted
to take?

YES, If yes, did vou get to take it?

(l.l)[:]Yes, | took the course | wanted.
(l.2)[:]No, | could not take the course | wanted
because

List of Five Most Frequent Reasons Provided in 1.2

NO. If no, what course did you want to take that was not

; offered?
List of Five Most Frequently Mentioned Courses

bl il
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(A9) a. Ratings by Students of Course Relevance to their Needs

(1) Check the statement which best expresses your feeling
about the usefulness of this course to your daily life
and future working 1ife.

(1.1) DUseless

(1.2) DSomewhat useful
(1.3) [ Jusefu

(1.4) DVery useful

(2) List the topics covered in class which you think will
be most useful to you in your daily life.

(3) Li:t the topics covered in class which you think v:i.l
be least useful to you in your daily life.

(4) List the topics not covered in class that you would
like to see included in future courses.
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(A10) a. Ratings by students of relevance of course to their per-
ceived needs.

(1) Check the statement which best expresses your
feeling about the usefulness of the course for
understanding and dealing with problems faced
by you, your family, and community.

(1.1)] luseiess
(1.2)] [Somewhat useful
(1.3)] |useful

(I.h)[:]Very useful ‘

(2) List the topics covered in class which you
think'will be most helpful to you.

(3) List the topics covered in class which you think
vwill be least useful to you.

(4) List the topics not covered in class that you
would like to see included in future courses.
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(A12) a.Student participation in any extracurricular activities at
feeder school.

(1) Do you participate in any extracurricular activities
at your home school?

__ No- —_YES. If yes, please list the
activities in which you par-
ticipate.

(A13,66) a. Student ratings of the usefulness of the facility
to them.

(1) Check the number that best expresses your
feeling about the self-instructional library.

(1.1) It was useless to me.
(1.2) It helped very little.
(1.3) It was helpful.

(1.4) It was very helpful.

138




(A13,C6) a. (continued)

(2) Indicate in a paragraph or less what you
liked best about the self-instructional

library.

(3) Indicate in a paragraph or less what you
liked least about the self-instructional

library.

Five Dislikes Most Frequently Mentioned

(4) Indicate in a paragraph the single change
you feel would most improve the usefulness

of the self-instructional library for you.

Five Changes Most Frequently Mentioned
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TO BE COMPLETED BY GJVS GRADUATES:

wod o] 19

(A5,c2) a, Graduate evaluation of relevance of training

i

(l) Wos your first full-time job in the trode or field for which you were trained in high school?

L .ch lndicote how well yow vocotionol course prepored you for your lrs' full-time job. . L o

{Z) 1. Exceptionally well-preporcd; troining covered oll essentials reqwred by first job
(1 2. Wall-prepored on the whole; but there were some importunt gops in troining - -8
[C13. Poorly prepored; much thot | needed 10 know wos not covered in vocotionol course

X A No:  Mork reoscn below. -~
("1 1. No job avoiloble in oreo of troining {_} 4. Docided | liked other work better ‘e
{3 2. Learned new job by continuing scheol [T15. Not occepted os opprentice in trode

. 33, Leorned naw job iu militory service {Z1 6. Othor (specify)

(2) .‘

How did the: (1) tools ond equipment, (2) work methods, und (3) work moteriols used on your first full-time job
compure with thosc used in your vocoticnal shop courses? If o sub. item is not opplicable, mork “the box NA to
the right. Otherwise, mork your onswer. :

. TooLs & EQUIPMENT  [] na WORK METHODS [___l NA WORK MATERIALS [ ] NA

{Z1 ). ldenticol of olmnst so T30, Kenticol or olmost so £211. tdentical or olmest 30

(2] 2. Lirtle reol dilference {212, Little seol difference {12, Little rec! difference

). Very muth different .13, Very much diiferent rs. Very much different

If you morked 3 cbove (Very much difiercnt), did it toke long to leorn who! was new? .o

-1 1. Only obout o few weuks {3 1. Onty obuut o few weeks ZJ 1. Only obout o few weeks - -

{)2. Less than three months (212, Less thon three months 3 2. Less thon throe months

0713, Abaut three-sia months {733, About three-six months {3 3. About three-six months -e

Ti4. Abouw six months-o yeor (C] 4. About six months-o yeor TJ 4. About six months-a year

C_15. More thon e yeor (3 5. More thon e yeor (5. More than e yeor
-
L}

I
I
o I
I
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(A5,c2) a. (continued)
(3)

! How importnnt is
this skill for

2 HSw much of this
skill was lenrned

3 Whern did you lewrn
the maost ahrut thes

b o— — e, —— — .\ e % 9 ¢ = o & s e At e

. . . Cgy
Fer ench of the kil oreos listed helow, onawer your prosont job? in high schnol? skill? Ou you fent the
the four questions at the righe, > 1 2 3 4 1 2 3 ) 2 3 ) S ey tor v ore
Indicote ynur onawers Ly marking oppropriote In<seuc tion nr
boxes. - » e Elew tro: - s
. - - - " - 10 ~Ingy in tras
B I R I ER L LA EH A B R
o252 sofok | oslo=]ualuV |t i1 onl £
= HEEEIKRS I IE L el E< wg Vel 23 3 (Mark eithier
%-2' S E 22352; 5:'2' <5< f,.g. f,.“ I » Yes or tio)
o= =lo=|0= w roir 2|« |oO w
v U v
1 MANUAL JOI SKILLS. Rafers to skell of i . 1y v
using or aperoting tools, equipment, motarials, OO0 OOl . o ';-«l 7 h'*
mochmct, eic., I your work, w14, Mo
2 208 PRACTICAL KNOWLEDGE. Refers to pvcchcol Sy
everydoy hnowledge of work processos, methods, OO0 DO .00 ooy oy a2 '.-.-" 2' N°‘
pvoqeduve. ete. o . . ..l ¢ No
3 -8 THEORETICAL KNOWLEDGE. Refors to i 1y
anowledye cf baric principles ond concapts (1 T s T o T o N e Y o T o O o O It Y o T 0 S PO { 2 r"
undevlymg i, p-ucncol trode work. . _i2, Mo
4 MATHEMATICAL SKILLS. Refors to obulny to use ’ _ i Tt T —',:—_‘ ;—T:“'—
arithmetic or higher motheniotics to solve wa.k O DD OO0 Doy Sy ey -j 2. N:‘
pvoblrms e e, S - ———— :. e e o
5 COMMUNICATION SKILLS. Refors 1o skill ot > Sy
speoking, weiting, drofring, sketching, etcy, to Do ooOloooo o o) M., £y rl-'l
communicole ideas. . . 0
6 READING AND INTERPRETIVE SKILLS. Refers ™ - o ---—--'"l- o
L 10 skil) ot reading printed motrer, bluoprints, Mo ooOlioooo oot oy o s N"
Ooble:, dnogvomt etc. L I 1 v . d. No
7 CLERICAL SKILLS. Relfers 1o , akill of lloepmg =1y
records, moking out reports, and other types of ) 330010 ool oK - 2- NQ’
reutine paper work, ... 2. N3
8 PERSONAL RELATIONS SKILLS. Refers to skill -V T o ;""'Y"—_“'
ot deoling with peaple, such os custamners, co- OO0 Olim o C) Chcy @y oo oy . -]-' 2- N"
wocluu olbm trodes, etc, L . =12. No
K SUPERVISORY SKILLS. Relers to skill ot super- - - I A "";”"_“""
vising others, .g., instrvcting, duncring, W Wt W o e M W 0 I N [ G B U S R IS S
evoluolmg. plonmnq orgoniting, etc. ¢. Na
10 OTHER SKILLS. Add whot you feel npphel
10 ydur 1ob nnd 18 nat covered by the obove.
—TTTm T T Cl OOt o oojeo gy = e o f- ; ::‘

———

R —————
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{n7) a. GJVS Graduate Evaluation

(1) How long atter leaving high school did it take you to
get your first full-time job?

- .

months

(2) How did you get your first full-time job after leaving
high school? Mark all that apply.

(2.1)| |By answering a want ad. (2.4) Help of school teacher. -
(2.2)
(2.3)D3tate employment agency. (2.6) Help of friend or relative.

Private employment agency.(2.5) Help of school director.

(2.7) If other than above, please explain.

. + L] + Y
KRy S R T T T T Ty Gy T T PPN I O TP P

(3) Wwas your first full-time job in the trade or field for
which you were trained in high school?

YES. If yes, indicate how well your vocational course
prepared you for your first full-time job.

(3.1)[ JExceptionally well prepared; training covered
all essentials required by first job.

(3.2)[ Well prepared on the whole; however there were
some important gaps in training.

(3.3) Poorly prepared; much that | needed to know
was not covered in vocationa! ccurse.

NO. 1If no, mark reason below.

(3.4)] |No jocb available in area of training.

(3.5)[_:Learned new job by continuing school.
(3.6) ELearned new job in military service.
(3.7) Doecided | liked other work better.

(3.8)[ INot accepted as apprentice in trade.

(3.9) ‘jOther (Please specify):

() Hc'r interested v.coc you in your first full-time job?
Check the orie that best applies.
(4.1) :]Not interested at all, but | needed a job.

(4.2) SSome interest.
(4.3)] |Good deai of interest.
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(A8) a. Graduate evaluation of GJVS preparation for the following aspects of

work.

(1) Please check the box indicating how much of the skills below was
learned at the GJVS.

(2)

(b)

Communication Skills.
Refers to skill at
speaking, writing,
sketching, etc., to
communicate ideas.

Personal Relations

Skills. Refers to

skills dealing with
people such as cus-
tomers, co-workers,
tradesmen, etc.

(c) Attitude Toward Work.

Refers to such be-
havior as absentee-
ism, rule violation,
concern for quality
work, cooperation,
etc.

Almost
Nothing
1
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Some, but

|_Not Much

2

Large Almost
| Amount | A1l
3 b
3 [ J
3 L




2 ¥
-
(A8) b. Graduate Post-High School Education
Plcosc mark all kinds of education obtaincd since leoving high school, ond provide the information requested obout each. Put on asterisk
{*) hehind those you ore presently ottending. If you hovo not hod ony odditionol educotion since high school, mork here re
Estimote your overoge hours per week over the totol period attended. }
Mork . Mojor Subject Dotes Attended Leove Avg. Hrs. Per | Leave
Here Type of Educotion .:‘2’.“:“0‘(.:) (Giv: Month & Yecer) Blank Wk. in Schoo! Blenk .
(-1 0 Two-yeor or junior college Fr: To:
i .——"F-c-!;;-.y:m.;:l|ege/univ"sny . . Fr: To: - -
} 2 Post-college groduate school Fe: To: ) N b e
13 Private trade/technical school Fr: To:
o4 Public trode /technicol school Fr: To: ) -t
U Business-commerciol school ) Fe: To: <
Vi 6 -A-dulo cemmu.tmon school Fr: To: J
R Militory speciolist school Fr: - To: -
e .. AR U S DI S . .- ———
v 8 Compony course or school Fe: To: .
9 éovrespond;nce courses Fr: To: . 1
it Other {(specify) Fr: To:
f :
(A8) c. Graduate Topics of Social Discussion |
i
How frequently do you talk ohout the following 1opics when you get togethor sociolly with others?
ALMOST . \ ALMOS J
. NEVER INFREQUENTLY FREGUENTLY ALWAYS
! 2 3 4
V. Your work e vesreesere o eee s weeee s eeseseesssevasatessererenas Savseareasse o sassen seesseeesssesns | i IS ) S :} ...................... 3
2. Religion ..o oot s e e e e seesreaeee fees sreseneesaeasreenes | A5 RS L:] . e ere v eereens (
30 POltliCs oot e eeevereeees ereeees seeaseeare e e aaaree easseeseas sesearsrvesrsts srecuens () PR 3N Y T f:} .................... {3
. Businees CONTITIONS . coovreinrees ceveveerreraren satasnes sevesssmssssassararornes sesseesscnssrasas eeesereeeen T RN () R [ USRI
i 5. World offairs . ceeevvnes cerree e reeererateste et tane st are e arae tore ressesseseres ) O ) SO UR N D S !
e NOBIONOY GFFGIFS  coveverieceriencereeeerreereesreseersrersarssersasenss avessessnesssmsrenratassesstonsnsasvassons [T] errereeencenenareaes e A PSSO [:! ...................... | .
Te S1000 OFFQITS .. oot ceers cerrrreetraeeres cae t sarereeereeeseest e e e et ee s rearanaeasanaanantsenaen g [ [T) ccmrenccmcressaennaeans Sl T N} %
8. Community Problems ...ooccoviiiins crenrrrceciricrens veenennns sreaeeens sresbeere e sarbene ) ORI £ e A ™ i
Qe Your hoBDIes oot i rvrres rrrvtreeerrenes ¢ svaarrer rese sevsesseesreseesereesatsaraasenraanons S PO ) R OOPR (7Y e ve e e T3 . 4
10, Sp0rts 0nd OthIEtiC s et v ccee iviiee ereiriies s e s A TR g [ PPPORSURNIIPURURPNI (g JPSIRUPRRRRPR g |
Tl Music, oft, Literoture, 1. ... vt v+ cciircriicseeciavetesansesarine sresessesasssraseassasssnanse ) PO IR RS N TP, .y ..
'2. Govc'nmcn' MOPT@IS re-cva-ararire aar avarasasiisaaareasssosrseasroroaossacaasatsaasasoasse avaamsssssanasnaras Neaore E:] ............................ C] ................................ j ...................... : :
U3, LChOr URION MOMIRIS - - - veeeoeeeiee cctees treees oeessreeesestateesseeersasaesassmnseesansessrssaesesatenssnne LS PSR ) T L R H . }_-
T, Your fomily . o .. ii i+ e i e e st e e e seres s asbessssees S0 PRSI  E) PO L SN -
1S. Other (speciby) __ 1 OO IS [P (3 e O,
: ' : -
(1) How important was the GJVS in developing interest
}' in these topics? 3
(1.1) No importance. _ -4
(1.2) Some, but not much. -
(1.3) Great deal of importance. .




(A8) d. Graduate Types of Leisure Time Activities

How feequently do you engoge in the following types of loisurastimo octlvitios?

ALMOST
NEVER

: ALMOST
INFREQUENTLY FREQUENTLY DAILY

o REODING NOWSPOPEIS ... .o it tetecctittttrreae sttt ae s erntsstasae e sateeesasesttisatssans
. Engoging in craft hobbies (:node! building, jewelry making, etc.) .cvnuvnnnnnne
. Reuding professional or t1rode books ond periadicols ......c.cnnirnertinrnnsences
« Attending othletic events 03 0 SPECIOIOT ...cccuireniiinvnirnnsnsnnnis s srssssssesssasssanas
« Attending ploys, concerts, bollers, 816 .ociinerrinicrennteiierennsenesntsesmesssesaeses
. Wetching television progroms .....c.ioivcei i vceneecennses cmassnssones
. Gordening (roising flowers, fruit trees, vogetobles, o1c.) ...cocounienieicininnenencsnarans
« Reoding generol mogozines (LIFE, LOOK, READERS’ DIGEST, etes) e
. Working ot home shop octivities (woodworking, metalworking, ete.) .cccccceenen
10. Artending educationol courses far selfeimprovament ...........cccevcincncrosaennereons
11. Engaging in team sperts (softboll, faotbell, ete.) ...cccvececnnnnnnnnen,

12, Engoging in performing orts {octing, singing, instruments, e1€.) .cvvrcrens bves
13. Visiting or entertoining frignds . ... i inroessnstsssssstsessassstas s
14. Reoding non-fiction books (biogruphy, histary, trovel, e1€:} covecenirvrcernnnns
15. Cellecting stamps, coins, rocks, or other items ..ccooveceecciivnenicnens caine

16. Artending educotionol lectures and discussion Groups .....ccennernernsenssuenseene
17. Engeging in individuel sports {swimming, hunting, fishing, ete.) ..cccrcimunrncas
18. Listening 1o music ot home for pleosure ... ...cuiiivnnriiinnntiiincseos
19. Going 10 the MOVIES ...ttt et s esssas s te s srsastassanassressnassasssneresess
20. Other (please write in) ____

G ONOWVA WN -

. (1) How important was the GJVS in developing an interest
in these activities?

(1.1) No importance.

(1.2) Some importance.
(1.3)] |Great deal of importance.

(A8) e. Graduate membership in various types of clubs, organizations,
and associations.

Below iz o list of different type orgonizations ond ossociotions. Mark the spoce which best doscribes your membership stotus in ecch
type of orgenizotion, ossociotion, or club.

NOT A INACTIVE ACTIVE PRESENTLY
MEMBER MEMBER MEM3ER AN OFFICER

. A church or 0 religious 01goNIZaNION ....cciiiiiiiiiiiiinineiiee srnesssnesarsassss s saease
. Politicol 00gonizotion ... i st s s s s sess e s e s s st e snsaen
. Service orgenization (Rotory, Lions, Kiwonis, €1€.) .ocinivininininissnnnnnnnssnnnnee
. Sports club or athletic 01gaNIZONBN et ittt s tsstsasssssssssssesasas sssens
e L ODOP UMION o s e g b s b esa s ae s e e ae s b s e s e e sas s e aaane
.« Froternol argonizetion (Elks, Mosans, K. of C., etc.) .............
Vetarons’ 0rgoniZotion ... ... e crcoire sresemsissestnssorasseessessssnaes
« BUSINess OF 11008 0330CHIONION .iev ce. coiriiciitiiictonsstntasassnasseseesssnnressaatnssssss sassessnaarsstassansones
. Music or other culturel .0330€i0tIoN ...t i s e
e L0€a] Civie 0580CIONION ..o\ ccees ot crcieis ceerrsreees ereranen teiee eresseeetebessisatesasenseenatnere
« Youth orgenization {Scouts, Yo M.C. A, #1ce} it ittt s
e Professionol A330C100I0N i ... et i st oo e cee e te cesereenst i eetenes teen
. Other (:pecsfy) __ .

-
OOV NOWLLAMELWNw

- -
W~
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(A11) a. Please give your frank opinion about the following items
concerning your GJVS education.

S2oor Satisfactory Good Excellent

(1) Counseling given
to students

(2) Teacher interest
in student prob- -
lems

(3) Counselor inter- B
est in student
problems

(A12) a. Graduate evaluation of opportunity for extracurricular
activities.

Poor Satisfactory Good Excellent

Opportunity for participa-

tion in extracurricular

activities at your home

school. —_— —
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TO BE COMPLETED BY ADULT GRADUATES:

(C3) a. Adult evaluation

(1) How long after completing your GJVS training did
it take you to get your first full=time job?

(2) How did you get your first full=-time job after
completing your GJVS training? Mark all that

apply.

months

(Z.I)DBy answering a want-ad. (2.6)[D-ll-lelp of school director.

(2.2)DPrivate employment agency. (2.7)

Help of friend or relative.

(Z.B)DState employment agency. (Z.B)DOther than above; please

expiain.

(2.4)[ Help of school teacher.

(2.5)[:]Help of school counselor.

(3) Was your first full-time job since tompleting your
GJVS courses related to the trade or field in which

you were trained? Yes No

If yes, indicate how well your vocational course
prepared you for your first full-time job.

(3.1)] [Exceptionaliy well prepared; training covered
all the important requirements of the job.

(3.2)] |Well prepared on the whole; but there were
some important gaps i~ training.

(3.3)] |Poorly prepared; much that | needed to know
was not covered in the GJVS course.

If no, mark reason below.

(3.#)[:]No job available in area of training.
(3.5)] |Learned new job by continuing school.
(3.6)] |[Learned new job in military service.
(3.7)] [Decided 1 liked other work better.

(3.8)] |Not accepted as apprentice in trade.

(3.9)] |Other (specify):
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(€3) 3. (cor.i ued)

(4) How interested were you In your first full-time '
job? Check the statement that best applies. )
(h.l)b_JNot int~rested at all, but | needed a job. .

(u.z)::]ste interest.
(u.3)::]cood deal of interest. B

(C4) a. Graduate followup (6 month#) | "

(1) Have you had a salary increase since taking the '
GJVS course to update your skill? .-
Yes No
If yes, how much of an increase per month?
(2) Have you had a promotion since taking the GJVS
course to update your skill?
(C5) a. Follow-up of leisure time course participants.
(1) Please indicate the leisure time course you were
enrolled in at the GJVS.
(2) :
How frequently do you engogo in the following types of loisuru-timo activitios?
ALMOST i . ALMOST
NEVER INFREQUENTLY FREQUENTLY LAILY
1 2 3 4
To REODING MEWSPOPOIS ... covverereresssusinss simvssisssssrisssi s b s st isssssenss sttt i R S R [P ") e e e f:l
2. Engoging in craft hobbies (model building, jewelry moking, €1€.) cooiceirinnssenense [ OO R U O e e e 3
3. Reoding prafessionol or trade books ond Periodicols niiniirininasnisisinsinne o [P [T e (g PP 3
4. Antending othletic evoNts 03 0 SPOCIOTON .. oeet corvrmmmmmmmssisssuresssss st o I [T T e [t TP S |
5. Attending ploys, concerts, bollers, @1€. it s ees T e [T s | Tt TSP )
6. Wotching 1e1evision Progroms ...oouewwwssmmessscemessimismssamssonatssiusss s esestecoss (O cvererrensnnnies 1 TP U7 e v e e 18]}
7. Gardening (roising flowers, fruit treas, vegetobles, @1Cs) coreriinrsnrniasenasiseresssies | ) OO Y P UOOOTOPO teee L] cervrecenn esinnenne O
8. Reoding generol mogoxinu(LlFE,LOOK,READERS' DIGEST, vted) woverenenee [ cvcrensnmermesesesereans [T ovevereeresnannoe snenenseonnes S [T (.
9. Working ot home shop octivities (woodworking, metolworking, et€e) oueicinicnnes | G [ 0. I e .
10. Attending educotionol courses for s0l{+imProvement ..vceniioissserniersnstoensesine O ntererenine 0 enrrensiensenene D [T ]
11. Engoging in teom sports (softboll, football, €18.) e stesesssasets S SOOI OO T oererinemaerens (o DR |
12. Engoging in performing orts (octing, singing, instruments, e1e.) nnnieionn, O OO I [P OOOOPR L [ ]
13. Visiting or entertoining FRI@AES  ueeverorescsrmeseersessssessessesaensoratrsststasstsasontontsuterane [ ecreerennens | S TSP LU il
14. Reoding non-fiction books (biogrophy, history, trovel, @1Ce) irererriireerisrsasorerens T enrrreeerereens | 0 PO oo e 23
15. Cellacting stamps, coins, rocks, of Other i1OMs co.c.cuumummmmmmmsiensisssssssssssssssssses 0 PP C orrererenennseene G [T o]
16. Attending educotionol lecturos ond discussion groups ..o.ccsiuumrsssmimieessees ) JUTOUTNROOUO (N VPPN R S [ A |

3 12. Engoging in individuo! sports {swimming, hunting, fishing, 81¢s) cvvneniimiiinnns I teeeevefernens vosee () OO 0 U -

] 18. Listening 1o music ot home for PIEOSUrE it crssssimmimeee | S R S U o) [POUROOR .
19. G0ing 10 the MOVIES  .eevceeruiiisirinss susssssesimsisasss s ssssss s s st e D) JOROO I PR SV I O .
20. Other (pleose write in) . e 1 TR ) JPTUUSRTOPOVOR S NPT - r

(cs) b. Did the GJVS offer the leisure time course you really wanted
to take? Yes No
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(c5) b. (continued)

If no, identify the course you would like to see taught.

(C5) c. Did you learn what you wanted to about the leisure time
activity? Yes No

If no, please indicate what you wanted to learn.

o g
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TO BE COMPLETED BY EMPLOYERS: ;
- (A4,C1,01)  a, Employer evaluation of job performance. .
Please evaluate the person In question In terms of the characteristics lndicated below by
checking the approprlate spaces. -
| 2 3 v
How important Is How would you How does he compare with
this skill for evaluate him others of about his age
ANSWER THE THREE QUESTIONS | nis present Job on this skill who had not a’ ended the o
GJVS .
AT THE RIGHT FOR EACKOF ™ ' T o I 3fu |1 1213 8 1 ' 1 213 146 |
22 |selacl| 3 ]
THE SKILL AND KNOWLEDGE > |- ol € §‘u ° 8 oz§'2gsa9 .
38, 338|552 8 < | BE_[F5el33g|ie
SRS H R R B :
CHARACTERISTICS BELOW 4 AL A PRI 1 ) D
=§rg§§°§°§§§253 9:.“:£§=£“§£
sE|CES BB e R85 2 2 | 2528y (8vs|82
| MANUAL JOB SKILLS. Refers
to skil] at using or operate (N OONOTOLTONOIO O TOTO 1O
ing tools, equipment, mater-
ials, machines, etc., in the
t.rade.
# JOB PRACTICAL KNOWLEOGE. O OAOOTO OO O1TO1ToO 1O

kefers to practical everyday
knowledge of work processes,
methods, procedures, etc.

3 JOB THEORETICAL KNOWLEDGE. ()()()()()()H()() () SRES) ()

Refers to knowledge of basic
principles and concepts under-
lying the practical trade work.

L MATHE c S. f
o e L aters | () ()1()() OlOOIOL OO O

or higher mathematics to solve
work problems.

co CATIO LLS. Ref .
zo s:r?f'at sp:a:f;g, wr?:l:;s 0 « “ (OO« )ﬂ( )| ) ) 010 )

drafting, sketching, etc., to
communicate ideas.

6 READING AND INTERPRETIVE
SK?L:S. Re:ers to skill at O « “ OO w () () ()| O) ()

reading printed matter, blue-
prints, tables, dlagrams, etc.

7 CLERICAL SKILLS. Refers to ““ﬂ“““("““ (D1 O] )| )

skill at keeping records,
making out reports, and other
types of routine paper work.

8 PERSONAL RELATIONS SKILLS. ‘
Rcferstosklllatdc:llngwlth ()N (YOOI Q) ()H()H) () ()| () ()

people, such as customers, co-
3 workers, other tradesmen, etc.

9 ‘SUPERVISORY SKILLS. Refers to | ()] () () ()] () ()“)L() OloOolo o
skill at supervising others,

¢.9., Instructing, directing,
evaluating, planning, organ-
izing etc.

10 ATTITUDE TOWARD WORK. Refers (N X NI ()] ( X (X N () )1 () ()
to such behavior as absentee-

ism, rule violation, concern for,
qual ity work, .coopcration, ctc.
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(a5,C2) a. Employer's evaluation of relevance of GJVS training
)

Please evaluate the person in question In terms of the characteristics indlicated below by
chacking the appropriate spaces.

[
| 2 .
How Important Is How prepar

this skiil for
ANSWER THE THREE QUESTIONS | nis present Job | Iioghtsmnon i®

working
AT THE RIGHT FOR EACH OF ' 21314 "_-z-’—“—
THE SKILL AND KNOWLEOGE > 1 . 2 8e
. -~ Q o ol£ € =] [ .E
SR ERE
CHARACTERISTICS BELOW oLl2 ¥ty w3l 8%0 . 8
S HNEEHE
| MANUAL JOB SKILLS. Rcfers
to skill at using or operat- OF PO OO0
ing tools, equipment, mater-
ials, machines, etc., In the
trade.
9 J0B PRACTICAL KNOWLEOGE. O ONTOLOTO OO O

Refers to practical everyday
knowledge of work processes,
methods, procedures, «tc.

3 JOB THEORETICAL KNOWLEDGE. | |
Refers to knowledge of basic O OFOLO O OO0
principles and concepts under=
lying the practical trade work.

4 MATHEMAT!CAL SKILLS. Refers |

to ability to use arithmetic O P OO O OFOe)
or highsr mathematlcs to solve
vitark arobiems. .

r;'N:.Zu":r;.|:ﬂ1lJNICM‘ION SKILLS. Refers |

to skill at speaking, writing O ﬂ OPOTOf Cree)
drafting, sketching, etc., to
communicate ideas.

6 READING AND INTERPRETIVE

SKILLS. Refers to skill at O} “ OO O] R o
reading printed inatter, blue-
prints, tables, diagrams, etc.

7 CLERICAL SKILLS. Refers to Ol OLOLOTO () O )
skill at keeping records,
making out reports, and other
types of routine paper work.

3 PERSONAL RELATIONS SKILLS.
Refers to skill at dealingwith | () (X OO} O € I )
people, such as customers, Co-
workers, other tradesmen, etc.

9 'SUPERVISORY SKILLS. Refers to | () (X (N (D)J ()] (X () ()
skill at supervising others,
e.g., Instructing, directing,
evaluating, planning, organ-
izing etc.

10 ATTITUDE TOWARD WORK. Refers | ()] (X ( ) ()} ()] ( j (X ()
to such behavior as absentee-
ism, rule violatlon, concern for
qual Ity work, cooperation, ctc.
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(A8) a. Employer evaluation of specified graduate work habits.

(1) Please evaluate the person in question in terms of the
characteristics indicated below by checking the appro-
priate boxes.

(a)

(b)

Communication Skills.
Refers to skill at
speaking, writing,
sketching, etc., to
communicate ideas.

Personal Relations
Skills. Refers to
skill at dealing

with people such as
customers, co-workers,
other tradesmen, etc.

Attitude Toward Work.
Refers to such be-
havior as absentee-~
ism, rule violation,
concern for quality
work, cooperation,
etc.

Needs Generally |{Generally
much Im= | Satisfac- |Above
provement | tory Average

1 2 3

1 2 3

1 2 3
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(k) a. Employer comments

Since taking the ‘ollowing upgrading course ’
have you noticed any improvement in the job performance of
. on any of the following skills.

Check all that apply.
No
A Great Deal Some Improvement

(1) Manual Skills

(2) Job Practicai Knowledge

(3) Job Theoretical Knowledge

(4) Mathematical Skills

(5) Communication Skills

(6) Reading and Interpretative
Skills

(7) Clerical Skills

(8) Personal Relations Skills

(9) Supervisory Skills

i (10) Other Skills; Add what
you feel applies to your
job and is not covered
above.
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TO BE COMPLETED BY THE GJVS STAFF:

PLEASE COMPLETE THE FOLLOWING ITEMS:

(A1) a. Total Number of Possible GJVS Applicants. Counselor .
(Total enroliment in feeder scnools minus the number
planning to gu to college)

Beavercreek Greeneview
Cedar Cliff Sugarcreek T
Fairborn Xenia '%
1
|

(A1, B7) b. Total Number of Students Applying for Admission in
September 1967. .

Beavercreek Greeneview |
Cedar Cliff Sugarcreek -é
Fairborn Xenia

(A1, B7) c. Total Number of Students Enrolled in the GJVS in
September 1967.

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia
(A1,B7) d. Description of Enrollment Number of Number of
by Course Students Students ]
Applying Enrolled )

Vocational Agriculture

Horticul tura

Advanced Stenographic .

Advanced Business Machines .o
Data Processing

Cooperative Office Education
Automobile Body Repair
Automobi le Mechanics
Carpentry

Commercial Art

Cosmetology ~»
Dental Assistant

|

Medical Assistant —_— —_— .

Electronics




(A1,87)

(A2,F5)

d.

(continued)

Description of Enrollment Number of Number of

by Course : Students Students
Applying Enrolled

Machine Trades

Mechanical Drafting

Printing

Food Preparation and Service
Diversified Cooperation Training
Distributive Education
Occupational Work Experience

List the vocational educatior courses taught at each feeder
school and the enrolliment during the school year beginning
September 1966.

Courses Enroliment

Beavercreek

Cedar Cliff

Fairborn
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(A2,F5) a. (continued)

Greeneview
Counselor

Sugarcreek

Xenia
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(A2,F5) . List th: vocational ccacation courses taught at the GJVS and Counselor
the enrollment in eaci: course.

Coursas EnrolIment




(A2,F5) c. List the -ourses available at the GJVS that were not a-a:lablc  Counselor
at the feeder schools. Separate comparisons will be mzdc hetvieen —
the GJVS course offerings and each feeder school.

Beavercreek Cedar Cliff
R
[
L)
L
Fairborn Greeneview
Suqarcreek ) Xenia
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(A2,F5) d. List the courses or extra sections of courses provided in :he Counselor
feeder schools as of September 1967 which were not offcred prior
to the opening of the GJVS.

Beavercreek

Cedar Cliff

Fairborn

R

A R sahehd

Greeneview

159 .
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(A2,F5) d. (continued) Counselor
Sugarcreek ‘

Xenia

(A2,F5) e. List the number of students enrolled in courses, both in the
feeder schools and the GJVS, which were not available to students
prior to the opening of the GJVS in September 1967.

(A3) a. Obtain the average number of dropouts for each feeder school
based on the numbers for the last three years (1964, 1965, 1966).

Beavercreek Greeneview i
Cedar Cliff Sugarcrzaek ;
Fairborn Xenia “2
(A3) b. Indicate the number of dropouts for each feeder school during )

the year or years of GJVS operation. ‘5
Beavercreek ] Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

(A3) c. Indicate the number of GJVS students dropping out of school.
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(A3) .

(AL) a.

(L) b

Please list the reasons given by students for droppirg out of Counselor
school.

List of Reasons Frequency

Give number and percent of students placed in a course of study
where their profile of interests, aptitudes, achievements, and
recommendations exceeded the minimum profile deemed necessary
for success in that area.

Number

Percent

(1) Thke number of parental complaints about student placeuent
is (based on the number of parents contacting the
GJVS or feeder school).

(2) List the type or content areas of parental complaints.

List of Complaints Frequency
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(Ak) c. . Counselor N

A written evaluation of the student enroliment procedures will
be made by the GJVS counselor. The report will stress ways in v
which the procedures can be improved and/or simplified.

List the major points mentioned in this report. v

(Al) d. GJVS teacher ratings of the appropriateness of student placcment, Teacher

(1) List the students in your classroom who you feel were not
properly placed.

Names

(2) Indicate why you feel this to be true. Please do so for
{ each student named above.
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(A4) c. Feeder school complaints about student placement and enroliment  gounselor
procedures reported to the GJVS.

(1) Number of complaints.

Beavercreek Greeneviéew
Cedar Cliff Sugarcreek
Fairborn Xenia

(2) A list of the type or content areas of feeder school

complaints.
Five Most Frequent Complaints : Frequency

(3) Suggested changes.
Five Most Frequent Frequency

(A4) f. School Board satisfaction with enrolliment procedures. Director/Super
intendent

(1) List of complaints reported to GJVS or feeder schools.

Five Most Frequent




(A5,c2,c4) a. TE&l supervisor and/or the director approval of the equipment, T & | Super-

shop setup, and outline of the tasks to be included in the visor
course of study.
Approved. Not approved--for reasons

listed below.

(A5,c2,cl4) b. A list of the number of students successfully performing each Teacher
course task or activity. (Example: The number of students

able to correctly rzplace brake 1inings)

Course Title
Number of Students in Class

Number of Students
Successfully Completing

Course Tasks ' Course Tasks _
EXAMPLE: ''Replace brake linings" "o
(A5,c2,CL) C. Lis (ie ciurse: ha ony advisory committees as well ar T& | supef-
numact ol .upr.: ati cives of both industry and labor o - visor

POS AL each Coiwn. tice.

Course Title
Advisory Committce _____ Yes No
Number of Members Representing Industry
Number of Members Representing Labor
Number of Meetings Held with Advisory Committee




(A6) a. Please indicate the starting salary or hourly wage you reccived  Teacher
when you started your first full-time job.

(A7,c3) 3. GJVS course instructor evaluation of compatibility of job accepted
by (student's name) in terms of his achievement and training.

(1) What would you say the relationship was between the

first job accepted by (student's name) and his training?

Check the statement which best applies.

(1.1)] JLittle or no relationship at all.

(1.2)] [Some relationship.

(1.3) Great deal of association.

(2) Which of the following statements best describes the
relationship between the job accepted by (student's name)
and achievement in school?

.'(z.l)[:JJob too easy for student,
(2.2) DJob too difficult for student:
(2.3)[:]Job appropriate to student's level of achievement.

(A9) a. Rating by the GJVS director and/or superintendent of the rcle= Director/
vance of course outline to the daily life and work of students. Superintende

(1) Check the statement which best expresses your feeling
about the relevance of the course outline to daily
life and work.

(l.l)[:“lrrelevant
(1.2)[:TSomewhat relevant ’

(1.3) Relevart
(1.4)[ THighly relevant

(2) Incdicate which topics, if any, in the course outline
shculd be revised.
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(a10)

Ratings by the GJVS director and/or superintendent of the
relevance of the course outline to students, their families,
and the community.

(1) Check the statement which best expresses your
feelings about the relevance of the course out-
line to students, their families, and the com-

munity.

(I.I)Ez]lrrelevant
(1.2)L_JSomewhat relevant
(I.3)[:]Relevant
(l.h)jﬂighly relevaint

(2) Indicate which topics, if any, in the course
outline should be revised.
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(A11) a. Number of students requesting to see counselor Counselor
: Type of Problem Frequency

(A11) b. Number of students recommended to counselor by teacher
Type of Probliem . Frequency

(A1) c. Number of students receiving counseling at the GJVS during
an academic year.

(A11) d. Number of students who have improved Ssince seeing counsel .  as Teacher
as rated by teacher.

(1) Check the statement which best describes the student's
behavior in class since being sent to the counselor.

(1.1)| |[The student is worse.
(I.Z)C:]The student is about the same.
(1.3) IThe student has improved.

(2) Please give your frank opinion about the following
items concerning your GJVS education.

Poor Satisfactory Good Excellent

(a) Counseling given to
students

(b) Teacher interest in
student problems

(c) Counselor interest in
student problems
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(A12) a. List tie services GJVS will provide.

(A12) b. List the services the feeder schools will provide.

(A12) ¢. List the services to be provided by the feeder schools for
which coordination has taken place between the GJVS and

the feeder schools.

(A12) d. Number of GJVS students participating in extracurricular
activities at their feeder schools.

Counselor

L] L]
e o




Self-Instruc.
Librarian

(A13,06,F2) a. s the sclf-instructional library operational?
' Yes No

(A13,c6) b. List the number of programs available by content or course area.

Number of
Programs
Content or Course Area Available

(A13) c. Number of students making use of the facility.

(A13) d. Number of students receiving passing scores on post-tests.

(A13) e. Average grades or percent correct on each program.

(A13,66) f. GJVS teacher ratings of usefulness of facility. Teacher

(1) Circle the lctier that best expresses your feelings
about the self-instructional materials library.

(1.1) a. Useless

(1.2) b. Of little value
(1.3) c. Helpful

(1.4) d

(2) Indicate in a paragraph or less what you find most
useful about the self-instructional library.

Very helnful
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(Ai3,c6) f. (continued) Teacher ..

(3) 1Indicate in a paragraph or less what
you like least about the self-instructional
library.

Five Dislikes Most Frequently Mentioned

(4) 1Indicate in 2 paragraph the single change
that you feel would most improve the use-
fulness of the self-instructional library
for you.

= 8

-,
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(A"l',c7) Q.
(A1k,c7)

(A14,¢7) .

(A14,c7) d.

List the courses requiring apprenticeship credit.

Number of meetings held with joint apprenticeship
commi ttees for each' course included under item a.

Amount of apprenticeship credit received by each
course specified in item a.

Where credit was not given, list the reason and do
so separately for each course.

Course | Reasons

Té& 1
Supervisor
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(81) a.
(81) b.
(81) c.
(81) d.

Counselor

List o, materials made available to feeder schools through
the GJVS.

Number of visits to feeder schools and/or junior high
schools by GJVS personnel to speak to the students as

part of the guidance program,

Number of meetings with feeder school guidance personnel
responsible for program development.

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia

Is there an operational guidance program designed to aid
the student in exploring the world of work and developing
a realistic understanding of his own skills and abilfties
in feeder schools and/or their junior high school?

Yes No
Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia
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founselor

(82) a. Have procedures been developed.which specify what it is fceder
school personnel must do and who they should contact at the
GJVS to coordinate placement?

Yes No

If yes, list the procedures or steps which must be taken to
inftiate action by the GJVS.

(82) b. Feeder school guidance personnel awareness of procedures
necessary to coordinate placement.

(1) Number of feeder school counselors who can correctly
provide the steps or procedures necessary to coordi=-
nate placement with the GJVS.

(2) Total number of feeder school counselors involved in
coordinating GJVS placement programs.

(82) c. Number of non-GJVS student requests for aid in placement
(requests initiated by feeder school counselors).

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia

Total

(82) d. Number of non-GJVS students placed.

(B2) e. Number of GJVS students to be placed.

(B2) f. Number of GJVS students placed.
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Counselor

(82) 4. If coordination is poor-based on the difference betw:cn items
(e) and (f), list reasons why this is so.

(B3) a. List the materials conc:rning the world of work and job op-
portunities that have becen provided feeder school counselors.

(B4) a. Have testing schedules been developed for each feeder school?

Yes No

If no, indicate the schools for which schedules have not
been developed.

(B4) b. Has a staff member in each feeder school been assigned re-
sponsibility for coordinating the GJVS testing program?

Yes No

If no, indicate for which schools this is true.
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(B4) c. Indicate the number of applicants tested from each feeder

school.

Beavercreek Greeneview _
Cedar Cliff Sugarcreek
Fairborn _ Xenia

(84) d. List the standardized tests being adminisiered to feeder
school! students desiring to go to the GJVS,

Beavercreek Greeneview
Cedar Cliff Sugarcreek
Fairborn Xenia

175

Counselor

T P




Counselor
(B5) a. Number of mcetings and seminars designed for the profescional .
growth and development of feeder school counselors.
(1) Number of counselors attending each meeting or seminar. )
(2) (d) _
(b) (e) |
(c) () |
(2) List the content or purpose of each meeting or seminar.
(a) |
(b) 3
(c) -
(d) ‘
(e) .
(f)
(B5) b. List the books and articles provided to feeder school coun-
selors that are designed to stimulate professional growth
and development. .
List of Book Titles Number of Copies
|
3
-4
i
List of Titles of Articles Number of Copies ™
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Counselor

(B6) a. Number of employers listed.
(86) b. Number of jobs listed.

(B6) c. Number of job descriptions listed.

(B6) d. Numbar of meetings and/or phone calls to coordinate develop-
ment of handbook.

(B6) e. List the problems involved in coordinating the development
of the handbook.

]

(86) f. Has handbook been published? Yes No

If yes, list the feeder schools having copies of handbook.

(B6) g. Number of students using the handbook.

Beavercreek Greenevieﬁ
Cedar Cliff Sugarcreek
Fairborn Xenia
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Director/

Superintendent
(88) a. Did the records and reports required by the State Department
of Vocational Education result in the raimbursement antici-
pated?
Yes No
If no, indicate why.
(88) b. Number of complaints registered by feeder school personnel Counselor
to GJVS personnel concerning GJVS record keeping.
Type of Complaint Erequency
Counselors
Principals
Teachers

(88) c. Please indicate your feelings about the availability of the student

Teacher
records you need to use.

(1)__They are rarely (2)__They are generally (3)___They 2re almost
available. available. always available.

If you checked statement | or 2, briefly explain why you feel this way
or what records you would like to have available.
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(88) «.

(88) e.

Counselor
List of courses maintaining behavioral records of studc. t
performaince {Example: correctly replaced clutch, re-
aligned “rakes, ctc.)

Has resgonsibility been assigned for the maintenance of

evaluation records?
Yes No

If yes, identify this person or persons.

179




Counselor

QCI) a. Number oi aduits enirclled in programs designed for employment. '

(C1) b. List of adult courses available. ..

(C1) c¢. Number and percent of adults placed in a course in which their
, profile of interests, aptitudes, and achievement exceed the
minimum profile deemed necessary for success in that area.

Number

Percent

(C1) d. GJVS counselor sa.isfaction with adult placement procedures.
A written evaluation of the adult enrollment procedures will
be mede. The report will stress ways in which the procedures
can be improved and/ur simplified.

List the major points mentioned in this report.
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Teacher
(C1) e. GJVS tcacher ratings of the appropriateness of adult il ce-
ment.

(1) List the names of adults in your classroom who you
fcel were not p-operly placed.

Total number of students teachers feel were not
properly placed.

(2) Indicate why you feel this to be true. Please do so
for each student named in (1).

Five Most Frequently Stated Reasons

(c3) a. Graduate starting salaries Teacher

(1) Indicate the average starting salary or hourly wage
of graduates of the GJVS--by course--excluding those
in the military or other national service organizations.

Course Starting Salary
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Counselor
(C4) a. List the courses offered for upgrading and promotion.

Courses Enrol Iment

(C5) a. List of leisure time courses offered.

"
Courses Enrol Iment
Male
Female

(C6) a. Number of adults making use of the self-instructional facility.

(C6) b. Number and percent of adults receiving passing scores on
post-tests.
Number

Percent

(C6) c. Average grade or percent correct obtained by adults on each
program.
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Counselor

(D1) a. List the sources of information about employment data
being received by the GJVS.

(D1) b. Is there a rovting procedure of the above mentioned mate-
rial to relevant GJVS personrel (Director, Superintendent,
and Area Supervisors)?

Yes No

(D1) c. Number of meetings with repfesentatives of employers and
labor to discuss training needs.
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Counselor

(02) a. List of courses for which records of the tasks students
actually can perform is available.

(p2) b. List of employers contacting the school for employees.

(02) c. List of the employers contacted by the GJVS.
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Counselor

(p3) a. List of the employers contacting GJVS concerning the re-
training and updating of their employees,

(03) b. List of the employers contacted by the GJVS regarding the
opportuaity for retraining and updating their employees.

(03) c. Number of meetings conducted to discuss employee retraining
and upgrading with local employers.

Local Employers Number of Meetings

(03) d. List of the retraining and upgrading courses offered by
the GJVS.
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Counselor &
Teacher -

(E1) a. List the working conditions or procedures which detract from
your maximum job performance. ..

(E1) b. List the things that you think would allow you to do your
job better.
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Director/Super-
intendent

(E2) a. Is there a formal teacher evaluation program?
Yes No

If yes, indicate minimum number of meetings or observa-
tions scheduled by supervisor.

(E2) b. Number of teachers participating in courses, seminars, or
workshops designed to update their teaching skills.

Number of staff members

Number participating in updating programs

(E2) c. Teacher perception of supervision Teacher

(1) Do you feel you have adequate time to discuss
relevant matters with your supervisor?

Yes e No

If no, cite an example of topic you would 1ike
to discuss.

(2) List the areas in which you feel your supervisor
has been most helpful.
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(E2) c¢. (continued) Teacher .-

(3) List the areas in which you feel you need the
most ald in order to develop professionally.
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Counselor
List the local schools, agencies, and private groups making
a concerted attack on the problems of school, family, and
communl ty,
Groups Contact
Yes No
Yes No
Yes No
Yes No
___ Yes No
I (- No
Yes No
Yes No
Yes No
Yes No
(F1) b. Where answer is '"Yes" to item (a), describe the number and
type of contacts made.
Type of Contact==
Phone, Personal Number of
Group Letter, Other Contacts
o 189
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Counselor

(F1) c. List the agencies with whom you are actively cooperating cr
coordinating programs.

Agencies Type and Purpose of Program

(F3) a. List of organizations making use of GJVS meeting rooms.

Number of
Orqanizations Frequency Persons Attending

(F3) b. Comments about use of room by the responsible member of the
organization.

(1) Were the facilities and arrangements adequate?
Yes No

If no, explain.
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Lounselor

(F3) b. (Continued)

(2) List any suggestions that might make the GJVS
facilities more useful to you.

frequency

(F4) a. List of organizations to which GJVS personnel made presentation.

 lieRe ko h A A - el 4

Approximate Number of
Organizations People Attending Meeting

2do

(F4) b. List of personnel responsible for public relations and/or
GJVS presentations.

Name Number of Presentations

(F4) c. List of groups and organizations for which presentations ex-
plaining the objectives of the GJVS would be useful to the
accomplishment of GJVS goals.
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T

(F5) f.

Director/Super-
intendent

Proportion of feeder school costs attributable to vocational
education.
Beavercreek
Dollar Amount Attribut-
Jotal School able to All Vocational
Expenditures Education Courses
(1) Attendance Services
(2) Health Services
(3) Transportation Services
(4) Operation of Plant
(5) Fixed Charges _
(6) Food Services
(7) Student Body Activities
(8) Instructional Costs
{¢) Maintenance of Plant
(10) Capital Outiays
Cedar Cliff
Dollar Amount Attribut=
Total School able to All Vocational
Expenditures Education Courses
(1) Attendanc: Services
(2) Health Services
(3) Transportation Services
(4) Operation of Plant
(5) Fixed Charges
(6) Food Services
(7) S:udent Body Activities
(&) inascructional Costs
(9) Maintenance of Plant
(10) Capital Outlays
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{F5)

Director/Super-
intendent

Dollar Amcunt Attribut=-

able to Al' Vocational

f. (continued)
Fairborn
Total School
Expendi tures
(1) Attendance Services
(2) Health Services
" (3) Transportation Services
(4) Operation of Plant
(5) Fixed.Charges
(6) " Food Services
(7) Student Body Activities
(8) Instructional Costs -
(9) Maintenance of Plant
(10) Capital Outlays
Greeneview
Total School
Expendi tures
(1) Attendance Services
(2) Health Services
(3) Transportation Services
(4) Operation of Plant
(5) Fixed Charges
(6) Food Services
(7) Student Body Activities
(8) Instructional Costs
(3) Maintenance of Plant
(10), Capital Outlays
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(F5) f.
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Director/Super-
intendent

Dollar Amount Attribut-

able to All Yocational

Education Courses

Dollar Amount Attribut=
able to All Vocational

Education Courses

(continued)
Sugarcreek
Total School
Expenditures
(1) Attendance Services
(2) Health Services
(3) Transportation Services
(4) Operation of Plant
(5) Fixed Charges
(6) Food Services
(7). Student Body Activities
(8) Instructional Costs
(9) Maintenance of Plant
(10) Capital Cutlays
Xenia
Total School
Expenditures
(1) Attendance Services
(2) Health Services
(3) Transportation Services
(4) Operation of Plant
(5) Fixed Charyges
(6) Food Services
(7) Student Body Activities
(8) Instructional Costs
(9) Maintenance of Plant
(10) Capital Outlays
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TO BE COMPLETED BY FEEDER SCHOOL STUDENTS: |
(A2) a. 1 there a course or several courses you would like to see taught in
high school that is (are) not currently available here or at the GJVS?

Yes No

If yes, please list.
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TO BE COMPLETED BY FEEDER SCHOOL PERSONNEL:

(A3) a. Please list the reasons given by students for dropping out of school.

List of Reasons Frequency

i

(B5) a. Please list the activities or content areas you think you need to know
more about in order toc be a better counselor.
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TO BE COMPLETED BY NON-STUDENT LIBRARY USERS:

(F2) a. cComments or suggestions made by library users involving ways
to improve service.

(1) in a paragraph or less, please indicate what you
like best about the library.

Frequency

(2) In a paragraph or less, please indicate what you
like least about the library.

Frequency

| (3) Indicate in a paragraph or less what the library
could do to be of iwore use to you.

Frequenc
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TO BE COMPLETED BY ADVISORY COMMITTEE MEMBERS:

t (A5,C2,C4) a. Please indicate your feelings about the following aspects of the
{ GJVS. Limit you. response to the course or courses on which you
served as an advisory member.

Advisory committee ratings: Poor Fair Good Excellent
m (@ ) (&)
(1) Adequacy of shop facilities. () () () ()

(2) Relevance of training to actual
industrial performances. () () () ()

(3) Breadth of completeness of

training. () () () ()
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TO BE COMPLETED BY CONMMUNITY GROUPS:

(F6) a. Create an” maintain a favorable image of the GJVS and its services.

Vhat are .our opinions of the school in terms of the characteristics

listed below? Give your answers by ciecking the appropriate space at
the right. !f you do not feel qualified to voice an opinion or have

no opinion, please check the ''no opinion' s:ace.

1 2 3 L 5
NO
SCHOOL CHARACTERISTICS OPINION POOR FAIR GOOD EXCELLENT
1. Bdzzuacy of shop facilities-- () () () () ()
2, Competence of vocational in-
Structors==----=-=-eceacca-a- () )y )y () ()
3. Adequacy of student counseling ( ) () () () ()
L, Efforts to prevent drop-outs- () (Y () () ()
5. Quality of course offerings-- () () () () ()
6. Relationship with community=- () () () () ()
7. Reputation in community=---=--- () ()Y () () ()
8. Skill level of vocational
graduates-=-=--e-=-ecemcecaa- () )y ) ) ()
9. Relationship with local
employers==--===ceccoccemaaa- () O O O ()
10. Relationship with local labor
groups==========cmesmccemccan () ) ) ) ()
11. Quality of vocational students ( ) () () () ()
12. Variety of course offerings-- () () () () ()
i3. Effort to place graduates---- () () (Y () ()
14. Work habits and attitudes of
graduates==----==-==c-e=ceca- () )Y () () ()
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